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This-is the final.repor theCE. C.E
ee year period .from July 1 '1973 to Jiine 30

_

The general objectivAs for th4 three year project were-to ac
uire and/or-develop-the resources npce.saary to prOvide for the_.edUca-

tional experiences_needed by a majority-of .Stlidents to (1)- become aware
,of the Arorld of Work, (2) Make meaningful and informed career-choices;
and- (3) prepare for that 'career choice.

In' addition to these basic project objectives, h achof the six
components ,had their bwn- object-ives,_and goals. These will be.,stated&-

--and exandecc upon in the body of the report. -The persorfnel aria pioL,
-cedures dithe components,are listed belcw.

Planning-and Implementation- This cöonent condisted
of a director and-a secretary.on full time di5tr for twelve Montbs
each yea,r. The Project Director's 'job was rnainly of a two-fold

-*-.nature, One wap to give direction to each coMponent and the
Rroject as,a whble, and the other was to lie.a good public rela-.
tibns person in coOrdinating the'project with-the-personnel of
ten rural and two urban independent school distri-qts.

Occupational Awareness - K-6) The projet began with
_fii.re personnel funded by the state And two funeed by H.-E. W.
T.his number,was reduced to five ,and one du'ririg.,the sscOnd
year and one-and one-in the third year. As from the-beginning,.

- the staff's goal each year was to help the cla'ssroom teachers
integrate-lcareerS i.nto their daily lesson planning so that the
studenta--..Could be made aware of the many careers of the world.

Occupational Investigation - Two project teachers taught
mation about the fifteen occupational 'clusters as' defined:,

'by the U. OffiCe Of EdUcation to eigth grade students in five to
setven schools each seroester.-To Correlate their work and
schedules, the C.E.C.E.Arroject's cluSter book, An Analysi
of,Fifteen Occupational csters Identified by the U.S. affice
of Education, wa-s usedeps, a text. The teachers usea aids
such as films, filriastrips, field trips an d. regource speakers
to supplepient the te)it and make the teaching more meaningful
to_the students. During Thefthii-d year, two schools in which
C. E. C.E. teachers taiight the first two years, hired an orien-
tatip teacher for their'students. In addition, four other rural
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and two Urban schooLdi
-program. .

ricts _ eir own Investiga

-.. .4

4. Exploration - This cbmponent was composed of four teacheis-'
, teaching aWifferent cluster. Each±eacher taught from one to

three classes in each-of two or --three-sehools-43.ach-day-.----: Then --
at the end of a nine week period the teacher mON;ed.from her
ach9ols and taught the students of another`!cluster"teicher .

this way, _each of the exploratiaan classes was exposed to four
different clusters during the_school year. ,Even though the pro-
gram was designed-for fileshmen level students, -some classes

,included sophomorep juniors, and seniors-. Part of the program
necessitated teacher lectures,. but the major part of if was spent.
inhands on4 experiences.

4

51 Intensive Groupf Guidance - Three voca ional counselore
working with the public School counselors, teat,hers and students
in.all twelve high sthools, of the county made up-this, component.

,Each year more than 1000 freshmen students were given the
,

GATB. As soon as the-se tests were over, the counselors spent
their time in " small group" sessions with the junior of senior
students. 'Work shadOwing" was implimented dutang 'the latter 7

bitpart of each school year. This Made it possible for the students
o get"on the job" experiences with persons in the job marke't. -11

6. Placement and 'rollow-up - During the fitst'year and a, half
of the program, a full time director and secretary made up this
component. In January 1975 the director resigned to gb back

,to- collwe. In June 1975 the secretary was not-rehired as the'
work of the component was placed under the direction oT Ulf,
C.F. C.E. project-director. One of the major tasks of this
component was the gathertrig of follow-up inforrdationion those
persons who graduated frorOhe high schools and college in the

wcounty. - % .

In order to cooydinate twelve independent school distiqcts,
parochial school and .a jiinior college, it was impprative,that file
staff be informed

-
of -the activities of all concerned. Arnon ays

4doing-this -were: . .

eekly s a f meetings and, ork days.

2. H.E.W., and f. E. A. -in-sei-vice training sessions..

vis ts to other projects.

E.



montiy-nwslett

participation in

e'ringlConimitomm =e meetings

Tnittee meetings .

additiOn to-the'aboVe, the schools and bU -,cOmmtinities
ned

. .

ofithe Career-Education actiVitieetliroughlhe.-C-.E,-C-.E;

working in and with the schools.

partiCipa ing in service organizations such as Rotaiy,
Kiwanis, and parent teacher organizations.

visiting many bus nesse andy srhools, and

4. anging tours and field trips.

Thus die schools, business communities and stu ents gained a
better understanding of the "World of Work" as a result of the project
bving ij the county.

, Resnlis and Conclusions:

During each year of the .project, the -staff mbers of each
rnponent made a record of their activities. Th e activity

iheets," along with the pre and post-tests, personal interviews,
and ev uation sheets, were valuable to-the third party evaruators
as they wrote their report at.the end of the year.

4
Z. A Steering Comun1ttee of the 12 public school superintendents
of the county met periodically- to clis CUSS and give guidelines to

.the program. Since they administered their own school pro-
giam, as,easy for them to, inform their own school p onnel
as to how much participa n wa."6 expected of theM.

3. A...nine member advisory committee, personnel from businesses
in the county, met twice a year to review and give advice that
would improve thkprogram.

4. A college graduate credit course on"Career Education was
sponsored by the C.E.C.E. .project for interested school
personnel. The course was taught by,professors in Career
Education from E. T. S. U. Classroom teachersi re{eeived an
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t°Ver., all perspective of career educfion and -how they could
-Make -able...

A county business/layman: directory;was published by 'the
project and given to _all_ school.teachers Arilong

rnentra,field-trip or haw towget s-peake -s 4rito the classroorn fbr
-The-gathering and hearing abgut care information.-

-A cluster book entitled An Ana sis _of Fifteen_Occnpational
Chisters Identified by the ITS. 'Of ice of Educatioh 'waS,r3ublished.
and Sold throughont the U:S. , -Canada, -.and PuertO RObA.--, This':
book, expecially,durir4the early days of the Pant D /projects,
was used as a Career Educafion"Bible"... Over three thousan

'of these were sold.

7. Pre and post-tests t.v.re given to a sample group of approx-
_ .imately 1000 students each year to help determine the guidelines

-for the following year. The means of the post:tests were alwaYs
higher than the pre-tests. This wo' uld tend tE, indicate that the
project was ma'king the stilt:lents aware of the c,,areers -or occupa-
tions in the"world of work".

8. A career day was held each year at Grayson, College or the
senior students of the public schools. The C.F. C.F. s
arranged for approximately' fifty businesses to send reps sen-
tatives to interview the students.. Althoush all did not re eive
jobs, they at least.were informed as to how to prepare and pre-
sent themselves for job interviews.

9. During the thrtue years of the project, equipmerit and t ching
"aids were purchased for use in the ptPic schools, by the C. C.F.
staff_ As a result, the schools-will have access to this A. V
material now that the three year project has been completed

10.. Because state and federal money Was made 'available to
project, plementarY as well as secondary sttidents have been
made aware of the many occupational options available to the
and will be able to make more realistic career choices based
upon their individual aptitudes, preference's, and talents.

11. Because of the.good sound broad base that the C.F. C.E.
project established in Grayson County, the sch6o1 a now haVe
the ability to modify, lFarn and realign then- planning so that'
career education could be an asset to all concerned.

4



The Graysj County project was unique in that it encompaSsed
all schools in one county and covered the range of K-14. But like most

ograMs, it dicl not last- long enough. It was like_tbe game:

1. On Your Mark! The first year was spent in preparing the
personnel inVol-ved-to:get used to the--ideaS of career education.

2. Get_Set! The s6cond year involved the personnel of the
projec nd the schoOls working and-preparing materials and
ideas to implement and carry on the program.

3. Go! The third year saw the pro
eration was in full swing, and peopt e finally began to linderStand
what the p- roject's objectives were.

allY working. Coop-

But the funding ceased at-the time when it was felt that it could
have done the most good. If the project ciuld.have carried on for two -

more years, it is most likely that the schiools would then-have "taken .

over" 'career ethioation. As it stands now thuch of-the drive will slow
_ or come to a halt. The schools will then revert to their program of

three years ago.
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., .
.Staff members of Grayson'County C011ege submittqd io the

I

Texas Ediacation Agency a proposal for a Coordinated Effort for Career
.-

Education-at a-time (Jan-qary,--19-7-Z) when, instrii-ctiorialograms int-the
public schools of Grayson C.ounty were not meeting the needs of over
60 percent of the students in relation to career preparation. ill 1972w

1 73 approximately 20 percent of the students in grades 9-12 of the -', .

public schools were enrolled in occupational instruction preparing therri
for employment upon gra,sduation.' Of this group, half *ere ,enrolled in

,.production agriculture..k, According to the United States DePartment of
I

. e

Labor, -only:about 20 percent of the people in the labor force in 1970-80-.
. will be in occupations requiring a baccalaureate 'degree. Fducatioh

should provide the needed help to the 80 percent who wilLic'eed-to pre-
-pare fol- a career which_does not require completion of.a:Follege,Pro-

gram.

The problem of not meeting the educational,needs of students in
relation to ,career preparation existed partially because individual
schools in the county did mit haVe sufficient resources to offer a variety
of instructional acti.vities to meet the career preparation needs of even
a majority of students. Another dimension to the problem was the change
in the economic base in the region: Grayson County has traditionally
'been considered an agricultural area. Yet in the past two deCades in- ill
dustry has increasingly become the basis of economic life. Informatioh,
from the ,1970 censusindicates that over 30 perCent of Persons employed
in the county are in the manufacturing field and only 4 percent in agri-
culture.

In response to_these needs, Grayson County received a planning
grant, February - August, 19-72 , from the Texas ducation Agency for
a Coordinated Effort for Career Education (CECE). Studies were made
of existing career education programs and project proposals were sub-
mitted to the Texas Educarron AgencY for CECE components. ..Six corn-

ponent proposals were funded until June 30, 1973, by the Department.
of Occupational Education and VechnologY, T.E.A. The six components-
were: Planning and Implementation, Occupa o 1 Awareness, Occu-
pational Inv tigation, Intensive Group Guidance, Conputerized.Voca-
tional Guida e, and Placement and Follo*-up.

In May, 1972, the Texas Education Agency awa,rded,CECE two
research contracts in support of the project. The-first provided for
keypunching of student data cards for the Computer-assisted Guidance
component and for the conversion of the Computerized Vocational In-
formation Sy'stein (CVIS) 'from DOS-to OS by Region X,. The second

6
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provided for An Analysis of Fifteen Occupational Olusters ent
Wffice of Education, Which de-fined wbat job families angi spe-'the 1_1:S

cific occi ations fall within each of the fifteen clusters. The analysi
'irtually

ail of the domponents were dependent.

During the early spring of 1973, Ole project staff members of
GNaySon County College submitte,d a proposal to the United States Office:
of Education. The proposal was funded for 1973-74 and included:, Occu-:
pational Awarreness (with-refocusing of the curricidum for developing
aWareness to the -World -of,wbrk and Occppational Orientation)-, Occu-

-al Investigation, Occupational tExplorattori-, and Infepsive Group
ance,

In ad;lition, the Depar rnent of OCcupational Education and
ology, Texas Ed n Agency, continned to furidjn' 1973-7z=?:-

niensiv-e Gieoup Guidance, mp`uterized Vocational Guidance, and.
PlAtement and Follow-up.

These six components, thos 6.'d by the United States
cation and tile Texa.s Education A-gency, provided'foil 19 pro

'sioha.1,-staff members. Frani its-inception; the C_:oordinated Effor or
CAre9er..Educa.tion was operational in grades K-12, in 12 independent
'school djstricts and oneraro%hial school, serving approximately
16,'550 students :arid 94-0 _teachers, counse/ors, and paraprofessionals
on:4 carnpuses

.-_ in 1974.75,11-ie Computerized liocattonal Guidancercomponent...

t.F.Las -funded.but Hie other components were. In the 197576',
fund ng. the,Placement and FolloW-up work was placed under the worktLoad of *he C. E. ector., The Federal.and State hu s were
ap rovedto owi 12 ofessional staff members and two se,cre,tarie-

0The ame chool djtrjcfs were served as Outlined abOve.
.

Also, in the second and third year, career work was begun 'in
the college by the Guidance and Follow-up components., This brought-
'the tiatai-connty count to approximately Z1,000 students.

A. Elementary,School

GOALS AND OBJECTIVES

The initial objective of the career education program at the
elementary schoo.1 lel/el was to increase stutlent awaf'eness of,the

orld of work. Thi's was be-st done by first expanding the student'.
7
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awareness of self and the c pational s
concerning the studentS were as follows:

ure. Specific objec

1. to recognize the importance of44 self" as a worthy men ber
. of,a group.

to ide.ztify the rights and responsibilities of the learner
within;the family andior school environment.

.

to develop identification with workers-- father, mother,
other sign-ificant persons.

=elate home and se-hool careers to the funct ons of the
c,ommunity.

-r
to become aware of opr monetar exchange 's sten and
have a workable nowledge of it.

6. to apRreciate the dignity of us ful work.
_ .

7. ; to develop an awareneSs of what is required f r human beings
to get along with each other.

t_ become awa e of the consequences of personal decisions.

-9. to realize that career selection is related to pers nal
strengths and weaknesses.

B. Middle Schoch

At tho middle school level the basic goals of the-,program were
(1) to familiarize the students with the broad r.ange of occupations and
(2) to assist the'students to a67quire &basic understanding for future
educati'Orfnd decision--making. More_ specifically, the effort attempted
to accomplish specific objectives under the following dimensions of
career development:

1. Evaluate 'self-charaCteristics. Students should acqul_re arrealistic_picture of pevconal interests, abilities, values and
needs. They should them be able to relate this self-percep7
tion to curriculum choices and career re.uire

2. Ex.lore broad occu onal areas. Students were assisted
in seeing thg broad array of occupations available and
should learn, to identify skills-necessary. for securing a job
in any 'particular a

1 4



De elo eciation 6f economic, social and s chological
values- o_ work. , tudents should develop' awarep of `'(1)_

theTheed for acquiring a marketable skill,. (2) the,dignity
of all honest labor, (3) 'the ne.eil for:making Meaningful
career choices, and (4) the iMportanCe of personal values
in eareer

C. High School

The career'education prog am at-the high school level was de-
signed to further bridge the gap between educational and work settings
by providing.added scope and depth to the student's knowledge and
1,1nderstad.ing of self, the broad spectrum of occuRational opportunities,
an'd spec fie careers-of interest to him. More specificallyf the Pro
gr.am:

provided students with data about local employment condi
anq job placement oppOrtunities' available at-local,. state, and
national levels.

_

2. provided students with good job seeking skills: nd a useful
pattern of job-seeking behavior.

.encouraged-understanding of situations to be encountered in
actual working situations.

4. ass,isted -studen to know where and how additional training
and experience 'could be acquired that will encourage progress
in cho.sen career(s).

provided an intensive. occupational guidance and counseling
program for students in the lltkand 12th grade's.

6. tested all 9th grade students with the General Aptitude Test
Battery and interpreted results.

7-. developed a program for educational planning`based wl labor
market data and follow-up informatiOn on former students of
the public schools.

p_ vic e a -on experiflC.PS or gra ers:in
the fifteen job families identified by the U.S. Office
Education.

9



PLANNIN _- AND IMP E- E TATION
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uctiOn

The Project Director guided ate staff in accepting the philosophy that
career education becomes a part of the student's learning from the
monient he -enters schoo It relates reading, writing,, arithimetic and
every other subject t e varied ways in which adults live and earn a
living. But career cation does not stop while the individual is a
r school student ". life-long process continuing throughout the
adult years.- Thus career education brings the school, home, family,

s a

mnd the business community together to help the student learn how to
'become a productiVe member of society nov.-/-and fOx die future.

,

-, ,
,

,-After the staff wa,s "sold" on the, above idbas, then methods and-mate-
rials had to be worked out for thb staff to sell these ideZs to the
Schools. This wag a major fask'for the director to do in planning .and
implementing the program.

i

A steering committee composed bf the twelve school §uperintendents`
as .set up to help elide the program. Also an advisdry, committee

°I nine business persons of .the county Met twice each year for input
and idea sharfng. Speaking engagements were accepted to several
organizations in' order to inform lay personnel about.the career pfo-
ject. College credit courses were sponsofed for school teachers to
get needed information about caieers that they could use daily in't.heir
own classes. Inservice meetings and workshops were.attended by the

\ staff in order to keep abreast of the new ideas in the world of work.

The Planning aria Implementation component consisted of a director
and secretary. he overall direction had to be decided upon, and
allocations_of per onnel and the bud et had to be made each year.
During the 1973- 4 year, the staff consisted of nineteen professional
personnel and four secretaries. In 1974-75 the C.V.I.S. component

as phased out eliminating a staff member and a seeretary. During
the third year, funding allowed only two consultatit coordinators in
Awareness. Thus, the staff finished'the project's third year wi h
twelve professionals and two secreta-ries.

Acting as a liason personbetween the staf, the public schools and

ons work. However, -the central theme of the proect was at the
foxefront at.all. times. This was that everyone wa4 to be made aware
of Hip many vocational choices available. The student could accept
or reject them, but from K through 14-, they have become more in-

med. They now have a choice.

10
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0!3_1!ctives

'al proposal the bas c obj ctive w a.s stated as:

The Dirq tor of Cdordinated Effort for Carcei. Education will
contintie the pfannjng ang implementa!tion of the project following
the princpies of public administration.

At the benhinof each fiscal yea the director was responsible for
setting up the,direction that the pr am:would low. 40me of the

.major activities each year that enabled this objectiVe. to be su- es sfully
ca-rried ehat were:

Hiring professional pe sonnel to staff the six components.

Arranging meetings and programs for the steering and
advisory Committees.

_

riatically visiting the superintendents and schopls.

Arranging for the printring and dissemination of over 3000
:cluster books entitled An Analysis oBFiftden Occupational
.-Clusters.Identified b 'the U.S. Office of E ucation.

Compiling' arid submitting budgets of pver .$700,000 for the
thre_e year program._

Coordinating:the impleme-itatfon of career education thrOugh-.. v-outall of the thirty s.ix .ele-mentary schools and the sevente;en
secondary schools of the County.

3. .Conclusion and Recommendations.

The,Planning. and,Iroplementation component of the 'project was highly
successful. Career education was implemented intoevery grade
level of th.e schools in the county, and as the first third partY eval-
ution report stated, this was a tremendou taSk.

suddenly. Career education was new to most of the schdol and bu
ness personnel., and they hadto,"laarn" about it. This' takes time.
Many are still in the learning stage.

.A major recommendation _that the C. E..C.E. -staff Would make is that
projects of this nature be set up for five' instead of three years.



Career choice should not be left to cbance or accident. It s,bould be
made in harmony -With self-understanding andcsulting from an indi-.
vidual' s own actions and self- determi!iation 4longer 'tithe- span:of
projects such as C.E,C.E. could insure anned Choices" inStea,d of
"chances".

a

1 9
4

12



OC C UP:A TIO NA <.AARE ESS.



Pro ram In roduction
I

The Career Awareness K-6 component was funded 1;y the Texas Educa-
tion Agerrtcy in February, 1972. It then became one of the tix compo-
nents funded in the C.E. , E. project in July, 1973. Its prierriy-aim
was to refocus elementary school curriculum toward Career Edu ation
by providing a program that met the needs of students in the"wor

l
d of

Work". In the beginning
..p.

l<the program consisted of six consultants wor4g

ing in thirty-six elementary schools in Grayson County.' 'Th'e consultants
assisted teachers in analyzing the instructional program and tektbooks
being used in order tc; help them infuse career education into their ex7
isting curriculUrn. During the last school ,year, only two consultants

rked in the schools; assisting teachers with resour.ce personnel, off-_
campus learning experiences bulletin boards, films, and other activ.
ities relating to the"World of Work". (Refer to Table I.)

Number o

Care

'TABLE I-
.eness A tivities

NUmber of Campuses

NuMber of Schools

Ntiber of Teachers

Number -f Students

-76

Conpultant 'nator
A B Total

18

260

3,760 4,

7

18

15

280

433 8,

36

30

540

193

2. Ob ectives and Analysis

Each of the oAginarpreject objctives is stated with an'analy
objectives.

Objective To develop occupational awareness as a pa
the instructional prograM of the elementary schools.

of

Occupational Awareness has been :developed á.a part Of the instruc-
tdonal program in theeleinentary s.chool. Fla--dquts were devseloped and

,used by.ille 'consultants for the>elen-ientary eachers that-were included
in the project. Consultants gsgisted teachers in developing'bulletin
boards and other displays to draw attention to4,career Education as it
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related to the instructional program. The chart _cavities Report,and
Program Area,Summary, shows some of the involvement of teaehe'rs
with the Career Education prog -m. (See 'Appendix, Page 40:-Y-

Objective II, 2*-- To help teachers and other school personnel
collect, interpret and use information to develoR career aware-

,ness.

Consultants helped teachers and other school personnel collec
pret, and us,e occupational information to develop,career awareness. A
coMmunity resource survey of industry was -conducted.and compiled in
bOoklet form and distributed among the schools In addition a parent
1.1.rvey was conducted on those available ag resource speakers. Con,

sultants were alwayS available to discuss problems with teachers.
0

Qlza_ectiV'e HI. --- To develop processes of self-awareness and
self7. ysis so that teachers may help students develop a clear

. . . __perception of themselves as therwork toward full career potential.

From 1972-76, th'e involveMent of teachers wag always on a voluntary
basis; thus this objdaive was' the Most difficult to carry out. Most 1

teache- s believed they were alread'y meeting this objective, and the
consuqants found it very difficult to get teachers involved on a further

\in-depth-study. To help combat this problem, teachers werd given
.-

handouts', puzzles, and ,ideas on and about careers 6 get more of them
involved.

Objective IV. --- To provide teachers with methods and materials
for student role-related experiences based on job and social
changes an gi.Owth needs frorh which career choices may be made.

The Compas.s , a monthl ewsletter: was_made available to all teachers
\in Cr,ayson County. It p -vided a needed and refreshing involvement
and direction in Career Education. Teachers shared many career re-
da\ied activities by having articles published in the Compass . The
sharing 'of career activities suggested by the teachers was rnost.effec-
tive. (See Appendix;° Pages 41_43.)

County have benefited approximately one hundred teachers wlio en)solled
,and completed requirements for the course,. The classroom teachers
were able to share career information with each-oiher, and they could.,
implement their class "learnings" immediately into,their daily curric-'

tfulum.

Objective V. --- To develop pre-tests and post- ests for
administration to students to determine the extent which t.he

14



objectives of the Career 4wareness component-of the project
have been accomplished,

-

Pre-testS and post-tests were given°.to first, third and sixth graders in
most of the school districts in Grazywn County. A modified version of
the Awareitess Iniventory,developed by the Harlandale hlidependent School-
District was used-in testing the first and third grades. The Career
Education Test Guide, developed by the Minnesota Research Coordini.-

ng Unit for Vocational Education, University of Minnesota, was used
in testing sixth grAders.

The Awareness Inventory used from 1974-76 was developed in the
Harlandale Independent School'District and used by the Corpus Chris
project. The instrument was developed for K- 2, but the Awareness
Inventory 1-3 was modified and used by the C. E. C.E, s,taff. The in-

.ventory consisted of twenty six pages and each page had a:set of four
pictures. The students were instructed to rriark the picture that best
answered the _question that was read aloud by the consultant.

Local, norMs were esta lished for Grayson County. Theipopulation was
the total elemenfiary population of grades 1-3- in the Grayson County
Schools served by C. E. C.E. A mean- score was determined from the-
Awareness Inventory. (Refer to Table II)

Grade

TABLE II

A arenes-s Iven b y1-3 Given in 975-76

No..of
Tests
Given Pre Post

1st

,
79 18.8 21. I

Objective VI.0 ----To introduce information about clusters of Oc-
c up ation s and'Io relate-these to education preparation.

Each teacher received a list cif 'the clusters of occupations along with the

15
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Objective VII. To increase interest and develop a.
understandifig and appreciation.of the ylace of work,'
lifeand our society.

:Career Awareness concepts were distributed-at the beginningmf t Frro-
ject to each teacher by the consultants. Other concepts were -Conived
.by the teachers as the work during the year progressed. '(See
...page 44.)

Objective VIII. To introduce information aboutclusterS of
cupations and to relate these to education preparation-

-Each teacher received filist of the clusters of occupations along with
-:.concepts mentioned in Objective VI. (See Appendix, Pages 45-48.
resource booklet of available businesses and parent classroom speakers
was divided into a Career Cluster book and made available to each of
the schools.

Objective IX; -
tionally orianted.

a and execute fie d trips that are occupf

-:During the 1972-76 project years the consultants developed and assisted
schools in the execution of field trips to the following locations.

Denison Post Office
Heard Museum
Local Banks
Miracle Gardens
Vavara Bakery
Cooke County Planetarium
General Telephone company'
Avares Hydroponic Plant
Kroger'-Grocery Sjtore
She rrnah Post.Office
Denison Darn
;Sherman/Public Library
Anderson's Slaughtering.
Dentists Offices
Olsen odies
Dallas Art Museum
EisenhOwer's Birthplace
Wilson N. Jones Hos:pital

dnison Herald
DSX Radio Station

Municipal Airport
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:Denison Pubric Library
..Tom'Bean Fire Department
Bells. Fire Department
Collinsville Fire Department
Denison Police Department
Sherman Police Department
Grayson County Airport
Southern Paint Company
Dallas -Fair Park - Bicentennial

Locomotives
Graham International Motor Co.
Grayson County College

Auto Mechanics Division.
Computer Division
B -thess D artmen

--7-R adio and T.V. Repair
Hagerman Wildlife Refuge
Ashburn Ice Cream Company-
Whitesboro Manufacturing Co.
KXII Television Station
Ideal Baking Co. , Paris, Texas .

'Denison Water'Treatmen Plant



Objective X. --- To coordinate and facilitate the use of resources,
personnel-, and media availal?le in Grayson County and the com-
munities of each school involved.

The cprigultants worked as a coordinated team to mobilize the resources
of Grayson,County for Career Awareness. An average list of consul-
tants' activities with the percent of time devoted to the activity is shown
on page 40.

-onclusions and Recommendati ns

-The major strengths were:-

1. Flexibility of schedule-Because of the nature of the work and
lack of common calendars, the-consultants did not adhere to
a rigid schedule - thus, innovation was encouraged. A ten-
tative schedule was set up and used by each consultant.

2 Involvement of industry-This 'is a carryover strength th
reinforced and strengthened each year of the project.

Coordination of ideas-Consultants shared ideas and materials
in carrying out the project.

4. Experience-Consultants capitalized on the exper ences `of the
previous years of the project.

5. Testing Pre-tests and post-tests were administered to deter-
mine e effectiveness of-the CS-areer Awareness component.
See T ble II.

6. Coor1inaon.among all components of the yroject-Weekly
staff meettngs were held and each component was given -the
opportunity to share activities with the other components.

7. Efforts were concentrated on com itted teactiers and schools.'

The major weaknesses of the program were:

Did not attend any conferences-We did not hav.e enough input
as to wbat other projects were doing throughout the state.

Pe'rsonnel- Two consultants remained with the proj_ t the
final year and were assigned to 36 elementary and middle
chool campuses throughout Grayson County.

17
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Ca leedar-The staff operated without a. county wide offic al
calendar. Due to the independent nature of each school there
was a -confusion as to holidays, sports activities, teacher work
days, etc.-

'Lade of commitment on the part-of adMinistrators-Witti no
"authority to implernent,career activities, acc,eptance of Career
Education co the part of some teachers was still lacking at the
close of the 'project.

5 Lack of contact with curricultim coordinators and other admin-
istrators resulted in the cousultant not being permitted to
assist in analyzing current construCtional programs, teaching
materials, and/ox textbooks in the local schools.

Rec ornme ndations o improve the OcCupational AWareness

Provide work area for consultants in each building.

2. 'Require in-service training for teachers each year.

3. Monies should be made available for consultat
ferences and visit other projects.

4. Stipends should be provided for teachers to attend sponsored
workshops. ,4
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Program Introductionz-
any students have their first paYing jobs during the summer between
sir junibr high and senior high school' years. These students ne&'d to

be-farniliar with'such things as duties, working conditions and salaries,.
as well as knowing what thinks they need to do and have before they look
for a job (social security number, birtli certificate, driver's license,
reference cards, etc.).

ebster defines "Investigation as a systematic inquiry.or search to
uncover facts and determine truth. In reference to the CoordinatedI
Effort for Career Tducation, ari approprie.te defin.ition would be "the
detailed,examinatiA of carper information to uncover facts about oc-
cupations and the application of those facts to the individual.

An Investigation c-laas should provide the students with ap_ opriate op-
portunities to obssrVe and study-in a systematic 'manner .a yariety of
eareer-s. -These investigations by the stud-ents should be built upgn the
awareness of the "-World of Work". that ,is'begun and sequentiallyvelt
-oped in.kindergarten and the elementary grades. The investigatioil
elasSes should also serve as a.,"bridgen'to the high school progira
the EXPrOration-of oceupationa'and careers in grades nine arid ten and
the preparation-for employment, or.for the advanced preparation for
careerS,in grades ten through twelve. At the- middle school level,
students also need to.be involved in a variety of investigative activities
concerning self-awareness, yelf-approval, self-interests, and -career
intere.sts'.-

... .The program provided at an academic .level a system that familiarized
illtthe participati student with at least five jobs under each of the fifteen

job clusters.. is system gave opportunity for the student to work on
his own, ,or On a one-to-one basis with the instructor. Various types
of media and learning aids were used such as film strips, films, slides':
individuarand group research -ppojects, and final reinforcementaif class-
room learninrthrough 'resource people, field trips, and intenYiews.

7
The-basic source di inform'ation used in the Investigation classes was

-the book published b7.Grayson County College, A!_i_Analysis of the
Fifteen Occu ational Clusters. The Occupational Outlook Handbook and
Texas View Scripts were also used extensively.

2. Goals and Ob'ectives of the Pro ect.

The original objectives of the project ere:

Objective I. --- The student will have attained knowledge of.
. . ,

several major careers associated with the various subjectareas
studied.
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The C.E. C.E. staff s ated that this objective was fully attained by the
project. Pre-test/post-test-data indicated that students made'sig-
nificant gain-in the cluste r". identificati9ji system. This objective was
accomplished thrbugh the uSe of a multi-media system reinforced with. . -

*I. resource people and off-cam s learning experiences which exPos.ed
the students to the different occupakia.ns within the'fifteen occupational
clusters. The student gained knowledge about different job respon-
sibilities, workLng conditions, s4laries and requirements for employ-
ment. Special attention was given to relating entranc&grefluirements"
to educational achievement. (Sample activities of, the cluPstèrs-, "appendix
pages 45-48. Career Day f rns', appendix pages 48-53.)

It should be noted that the pre-fest/post:test results showed a marked
difference between the scores of those who had the course- ffoi 'one tri-
mester, and those who had the, course for a full year.The'highest
scores were made on the post-test by those who,had faken the-course
for the full year.

Objective IL --- The students will be aware _of thei
- interests, educational achievements, and aptitudes.

The project staff felt that -obTetive II was accomplished., The students,
to A great degree, did keeome awareof fheir own values, intereats, and'
educational achievements for theii- own eiglith grade level. Realizing
that values, and attitudes may change as they grow older, they Were .
rnadeaware'of the need to,be open to self-awareness, as well as to the
c'hanges in our tecluiological society. DeciS'ion-making problems 'were
instigated'as-a me.ans of strengthening their, thinking p'rticess and under-

,

;values,

standing their valuea.

An individuall aptitude test was not established, primarily because
aptitude .testing takes place at a higher level than the eighth grade
stigated by the C.E.C.E. counseling eoznponent .

Objective III. --- The student wiIhave preparedastentative-
high school education plan kest suited to .his individuatneeds.and
desires.

This'objective was met by the projectas far as possible. Many students
were helped to choose the courses in their high school curric lum thp.t
would help them to prepare for a particular field ofemployrnet or a
particular interest that they indicated. However,, most of the ork in
the Investigation-phase of C.E.C.E. was done with thp rural sdhoo1
districts. Most pf these schools do not have the facflities to train
students for "gainful employMent." The curriculum offered Gonsists
of English, social studies, math, agriculture, homemaking, and pos-
sibly typing. Eleetives outside these categories seldom exist. Further-
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more, there is- le or no opportunity for them: to travel to the _"Area
Vbcational Scho The students were shown that even 1.1basic" stilddes

e-needed in ala areas of employment.

Results and Ac o: lishmen

The ocCupatiOnal invpstigation program w3s successful with the
following strengths.

Support of Administrative persopntil was ve y good.

The're hab been more comn-kunity interes,t in education as a
result of guest speakers bi-ought into the-schools and tours
of businesses taken by the students.

Students developed a more positive attitude toward most
occupations including tho-se that they had heretofore deemed

Students.nbtained social secu ity cark and made personal -

reference cards to use in filli g out applications.'

* Students were able to gain firsthand experiencn of thiWorl d
-of Work" due to our Carer Work Day. (See Appendix ade 48.)

*'

* Due to the ac,ceptance Of the,Career Ed.ucation Lwestigation
program, all but two of the school districts in which the
C. E. C.E. staff taught havp been approVed for conlinuing
Investigation' in thei. redtlar school curriculum.

The rnajr weaknesses of the progra re
No teict book - not enough uniformity in course structure ,

between the schoolsin the C.E'. C.E. program and those
teaching investigation who were not in,the program.

Being in _more than one- school was a disadvantage. C.E. C.E.
achers did not-have a clasthroom of their own could not

leave Materials at the schools.but had to carry them wi them.

I;hie to the amount of tirne spent in traveling (two teache-
the.workl ad in seven schools), tiiere wab n9t enough ti4rne
spend in ep'aration.

Some cluS ea-s did not have_ enough accessible ma ials.
(Example WMarine Sc
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_lost of the '8 ehoas involed

4. Reco -mendations for the future.

Tot the full valUe,of the Investigation course, the stude
need to have some type of c-ontinuing follow-up in the high
s Aool.

Each teacher could functicin better iL he/ she stayed in one
school instead of traveling to two or more schools.

There should-be a class oom conducive to learning.

The're should be. more"hancl,s-ori"experiences of the eigh
grade students.

* Administrators should budget monies for field trips so the
.students could see the "World of Workers" in action.

2Z
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OCC PATIONAL EXPLORATION
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1 ntro ctian

Career Exploration (9-10) has been theAhird step on the career ladder
building on the foundation laid by Career AWareness (K-6) and Occupa-,
tional Imiestigation (8).

The Career Exploration component completed, with great Wuccess,. its
third and final year during the 1975-76 acade ic year. Four PrOfes-
sionals worked in` cooperation with the,,lntensi_ r' Group GUidanCe and

, Placement and -Vollow=up offices tb offer ttie ceupational clusters of
Fine Arts and Humanities, Communications and Media, Bnsiness and
Office, and Health to ten Grayson Colinty school districts.. -Each teacher

. ..
taught four classes per day for a nine week period,at two ot -more
schools.

.The major activ
remained the sa
stu'dents an
This activity

y of this component, as -stated in thectriginal purpose,
eF to provide staff, materialS, and equipmen6allowing

nity to eplore an occupational field of their choice .
s fulfilled
-PrOvidinglaborat ry e periences for students in the fou

specific career ds Utilizing hands-on" experiences.

Providing cognitive drills that paralleled the,hancts-on
ekperiences.

3. Providing career infor
to interested students.

atiOn abou fhefi1ds .being explored

The Career Exploration component developed a high school curriculum
designed to allow the students to explpre in depth the four .previously .
mentioned career areas. ('See appendix, pages 54-58.) This compon-
ent provided students with occuPational inforMation in the four above
areas. This Information was enriched by providing students an Oppor-

.

tunity to have "real" experience's through the process of "hands-on"
exploration.

2. Ofect{ves and An_plyill

Instruct onal activities for exploration'

Objective I. --- To provide laboratory experiences in a specific
career field or Occupational cluster.

The staff felt that this objective was fully thet.because the student
exposure to each .cluster.was- for a nine-week period, therefore .giving
time for in-depth study.

23
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Objective II. -To provide "hand -on" experiences for explora-
tion instead,of job skill development.

Throughoui the existence of this component, the a thrust was in the
form of "hands-on" experiences for the students i the four previously
mentioned Clusters. 'This was dzine in spite of the increase in number
of schools served from-four school districts during the 1973774 project
year to 'eleven schools in 1974-75 and ten schools in 1975-76.

Due to the change irypersonnel during the three project years: "hands,-
on" experiences varied within the. clusters. However, the following
are representativei

Fine Arts- and-H

Communications and
t.

Bus_iness and 0

"quickie" slide cartoons, paint-
ing commercial posters, teclulical
writing and 'production of a
length play ca ompleke with set
design, makle-up, and costuming.

producing a film and a newspaper,
televisioh newsstrip iAcluding

production of, advertis ing.

examination of corporate struc re,
organization of a smallbusines,,
work with business machines, and
a simulated office clerical project.

blood typing, blood pressure,
4 tewperature, pulse, and respi-

ration deterrriinations, dental
hygiene, and simulated cardio-
pulmonary resuscitation.

Objective III. To provide exTerienc`es in both the cognitive
and manipulative skills re uired by the occupations in the career,

being studied.

e staff taught students the thinking procedure relevant to the accom-
ishment of the various tasks exemplified by the "hands-on" experience.

Objective IV. --- To allow students to experience both failizres
and success in the laboratb'ry experiences without-being either --\penalized,or rewarded with grades.-

Because of the academic system'which.placed emphasis on grades, the
staff found it difficult to avoid the use .of grades. The evel of maturity
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of most udents mecessitated the 'need for grades as an incentive.

Generally the staff took the approach that the students would be given a
grade for altempting each "hands-on" experience or project-. Students'
were encomilaged to evaluate their own activities, and since the activ-
ities were carrjed on in the classroom setting, peer pressure was a
factor. Some-etudents became aware that desire and patience were
attri,butes that often prevailed over talent, though these were not mu-
tually exclusive. Students were not penalized for lack of ability. It
Must be poin ed out that in most of the school distric.ts where-Explora--
tion was taug t, grading was required in some sort of traditional man-
ner.

Obje ve V. ---- To-inform students about which oCcupations. re-
quire each of the exploratory activities experienced by-the student'.

The staff f lt this objective was fully met. Different, staff members used
varying techniques, running the gamut from the "directed" or teacher- '-
oriented technique, to the "discovery" , or learner-oriented-style. All
met with fad good success. Research of literature available detail--
ing such inf ion included career kits, the government's DOT, the
governrnent cu ational Outlook Handbook and Graysbn County
College's An Anal sis of the Fifteen Occu ational Clusters. The staff's
own pre-post tests over this information reveal a reasonabfe increase
in the students' knowledge, and the staff feels that students will retain,
at least,,the 'O'rigin of the knowledge-.!

Objective VI. --- To provide io-e-tests and poet-tests to deter..
mine the effectiveness of instr14ction.

Each staff member developed pre-post te;sts during the three project
years, individually administer`ed them; '4.n1:1_chang'ed them as needed -
based on the evolution of the program. In 1974-75, each seaff member
gave theCareer Education Test Guide Grades 7-9 Forth A developed
by the Minnesota Research Coordinating Unit for Vocational Education.
This is a standardized general information test, and a1though, when
used as a pre-post test it might reveal changes in attitude or the pro-
gress mr-ade through the entire eight through twelfth grade program, the
staff felt that it was not rftlated to specific fields of Exploration such
as Health Owpations or Business and Office Occupations.

It was the feeling of the staff that the Career Education Test Guide
Grades 779 Form A was not specifically geared to the course conten
and therefore was an Lnaccurate measure of the students' achievement.

°

To .
further facilitate- the achievement of a.1 objectives and authenticate

the 'cognitive experiences, other methods employed by the staff were
25
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arranging and.conducti:
speakers who aetually.a.

To .-enetlurage students-
tudes as they developed

-were-employed:.

g field trips and securing and as.sisting resource
e involved in the cornplex"world of work."

identify their attitudes interests, and apti-
hroughout 'the program, the following tools

1. Pre-pus

2.. Job impr

tes s

_sion sheets'

3. Job description forms

Group discussions

5. Role playing

6. Simulation games

In additiOn to planned exp-eriences, the Career Exploration component
encouraged -students to do.independent study and pursue their specific
inte rests .

Other functions performed by the staff in addition to their regular class-
room duties included providing te-aching aids to other teachers who were
interested in implementing career education into their curriculum.
Also, staff i-nernbers presented in-service programs, participated in
workshops, and spoke to organized groups within the community.

Additional objective in-regard to student achievernenp were:set forth
. to provide explorato y activities with both"hands-on".and cognitive

experiences. Thele,objectives assisted students in:

Exploring their occupational interest in depth

2. Discovering the abilities and aptitudes recini
the'occupations explored

3. Narrowing career goals

Formulating more specific educationa plans to
achieve tentative career Roals

,
From the beginning, the staff encouraged students ,to nar w-their
cupational choices within a freedom of choice framework, realizing
that a negative reactiOn to an occupation was just as valid as a positive
reaction for.that'student. . In other words, students were allowed to .

.26
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eliminate those occupa ions in which.they had no in erest.

Conclusions and Recommendations

The Career Education Exploration corpponent enjoyed tremendous suc-
cess during the three project years. From its inception in fiscal year
1973-74, when it was a new, untried program irl"this area, to its con-
clusion in fiscal year 1975-76, this Component developecTinto an in-'
trical part -of career education in this locality.

This Component filled a peed-to bridge the gap between the Investigation
component, offered primarily to eighth graders, and phe Intensive Group
Guidance component offered primarily to eleventh and twelfth graders.
This was done by giving the'student more in-depth experiences in clus-
ters to which they were previously only in"troduced. The placement of
this ,cqurse in the curriculum between the eighth grade program and the
-eleventh and twelfth grade program came at a time when students should
be beginning to narrow their potential career choices.

The success of this component was further justified by the increase or
mean gain, almosf Without exception, on the pi;e-post tests given by

--staff members. Many students remarked about- the_quantity of knowledge
they did acquire after seeing the results oftheir ioost-tests.

Another viable result cif the program was obvious in the reaction of the
students to the various fields of work. ,Even if they do bot pursue one
of the-four clusters, they did gain some ins.ight as to how those areas
might affect them as consumers.

The establishment of the Exploraticin phase of Career E ucation was
successful with the following strengths:

e bers displayed a great deal of creativity, se o-
tivation and stamina.

Students were given opportunities to 'touch and eel".

Students had access to pertinknt literature.

Students were made-aware of educational opportuni es avail-
able at Grayson County College.

Students were exposed to real-life situationa through us of
resource persons and off-campus learning experiences.

Students fbund this course relevarit because it permitted the
transfer -of skills from other courses to this'
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The

7. Staff members also gained the cooperation of local key people
in occupatv.ons related to the different clusters and the cooper-
ation of the faculty of Grayson'coUlege. These persons .con-
tributed iforrnation, advice, materials and valuable time to
the .prddarn and served on the advisory committee.

Staff members developed an outline for a curriculum in Career
Exploration, using'a minimum amount of equipment in a tem-

,.porary classroorii.

Staff members developed a constructive, working relationship
with the exploration student and many school administrators
and facult members.

Exploration Staff recommendS the following:

1. Career Education sho d be an elective for the tenth, eleventh
and twelfth grade.

2._ Special.Career Eduction cotr ses s14ild be developed for
Special Education s nts. hese classes.

1

The use of six staff.
would benefit, e s
portunities. .With
each cluster could be
weeks dutation,.

cupational clusters
kng-More exploration op-

-the- twelve-week trimester,
a"one-half trimester" of six

By the end of 1975-76 year, most of the dif
vious years had bem resolved, the sta
a positive feeli:rig of accomplishMent.

culties encountered in
'-nnpluded the project. h
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1. Program Introduction

'The Intensive Group Guidance component provided taff, Materials, .

and equipment to service a career guidance and counseling prOgram
tor'high school students in the twelve.sc-hool districts df the county.
Three counseJ,rs -were -assigned this responsibility.

4-

One of the major activities was the adrninistration and interpretation-
qf the General Aptitude Test Battery to all.stndents in'Gralrson County
in grade nine, and to others in grades ten through twelve who had not
previously taken 'the test: ,.The program also provided career guidance
throu'dh group sessions for students in-grades eleven and twelve. Ma-
terials developed by the Vocational Group Guidance PrograM of Houston
Texas, were used to aid in developing decision-making skills. ".These
were then applied to individual career choices through self-asseses-
ment of interests and needs and synthesis of these factors with indi-
vidual aptitude and achievement. Job research Wills were also e
phasized. Values clarification strategieswere an integral part o
program. In group sessions counselors used resource persOnne
career tours and work shadowing

The guidance component coordiPated the carebr guidance activities'
school counselors by providing in-service training and. assistance in
perpetuating a career guidance program in their sthools, Career
counseling was also available on an individual basis to students.in:
grades thirteen and fourteen at Grayson County College during the
1975-76 school year.

2. Objectives and Analysis.

.In their efforts -to effect an intensive group guidance program, the
project staff implemented the following objectives:

Ob ective I. --- To administer and interpret the General
Aptitude Test Battery to all ninth grade students- in Grayson
County.

The Intensive 'Group Guidance component adrriinistered the General
Aptitude Test Battery to ninth grade students in all twelve schools in
Grayson County for school year'S beginning 1972 ancl ending 1976. The
results of this test were interpreted on ap individual basis to ninth
grade students.. In' sOnie schools interpretations for.eleventh and
welfth grade-students were done again in groups. ,

Objective II. --7 To provide group guidance sessions.

he guidance staff conducted group sessions in career guidance ip
ne county schools in grades eleven and twelve. Student participat

Z9
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in some school 's. was voluntary,. in ()tilers, mandatory. Curriculum .

for group sessions drew heavfty on the Group Guidatice program mate-
rials developed by the Vocational Guidance Service, Houston, Texas.
Attention focused on self-awareness, labor market information and
tools for employment. The group Strucure generally was ten sess'Ons,
one hour .a week for one trimester of the year, with each Of the tWo
upperclass grades. . Approach was designed for groups of eight to fif-
teen staents, maximum.

Methods and materials were adjusted to meet the needs of each group.
At the junioi level, emphasis was placed on Making adequate, realistic
self-appraisals and on,decision-making tecluliques. ,Values clarifica-
tion strategies were used extensively in some groups; the Houston

. Company Concept materials were thc primary approach in others. A
combination of these two was used itrmany. All juniors took the

;California Occupational Preference Survey, an'interest inventory. The
\ results of this test, the General_Aptitude Test Battery, and a personal
needs assessment were used to explore kinds oTijobs that would meet"
the individual student's personal needs, _aptitudes and interests. Career
tours were takn to indu-strieS, businesses and colleges to provide stu-

\dents with exposure to various careers and employment%opportunities.
Community resource personnel al-so participated in group sessions.

At the seniorslevel, etiiphasis wap placed on making realistic, informed
career choices and on strategies for -fulfilling those decisions. Job-
6eeking techniques _were stressed (resume., appication, interview;).
Work exploration wzs given special emphasis in the curriculum for the
twelfth grade Stliant. Work exploration consisted of placing' students
in a business or industry for a day to work on a one-to-one basis with
a person actually doing the'career of the dent's choice. The jobs
ranged from those requiring on-the-job training to those demanding one
to three degrees.

Objective III. --- To provide individual career counseling.

Ninth grade students were seen individually. General Aptittide Test
Battery scoreS in conjunction with an'interes inventory (California
Occupational Rreference Survey or the Kuder Interest Tet) were used
to explore future _career planning.. Seniors were counseled individ-ually
prior to work exploration experiences. Counselors were available to
4j1 students, grades' nine through twelve, for individual counseling
ses'sions. Individual,career corm:len as alstr available to Grayson
County College sludents.

Objective IV. --- To provide coniMl_ation With school personnel,
for the purpose:of assisting studelits in"career planning or career
preparati
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"-The guidance staff worked with school personnel tnclucling teachers,
counselors, librarians and atirninistrators to meetrrthis- objective. In-

,.terested -teachers were encouraged to participate group sessions.
Counselors wer,e available to discuss ways to incorporate career guid-I
ance concepts nd materials into the different curriculum areas. Guest
speakers from business/industry and field trips were arranged by the
guidance staff for teachers who wanted these services to help relate
their particular subject to career opportunities.

Over the four-year period.; numerbus worIsshops and in-service pro-
grams were presented for teachers, administrators, counselors and
non-school community leaders. The programs covered a wide range
of interests:

1. Workshops on values clarification strategies for the class-
room, conducted by Dr. Ralph Dahl, Region X Educption
Service Center consultant, and Ms. Mayme Porter, 'Austin
College.

Training sessions eath year on the administration and inter-
.pretation of the General Aptitude ,Test Battery fo.r new guidance

personnel, conducted by representalives of,the Texas Employ- :

ment Commission, Dallas.

3. Training in the use of Company Concept materials,-Vocational
Guidance Services, Houston, by personnel from that organi-
zation and from Region X Education Service Center.

4. Monthly county-wide counselor meetings.

Objective V. T provide Career guldanca for Grayson Cdunty
College students.

Through planning with the Graysan County College DirectOr of Guidance,
couriselors were aVallable on a regular basis to Grayson County: College
students., Activlties included testing and_interpretation of,test,results
and a two-day, values clarification workshop in cOnjunction with faculty
and students in the Sociology Department.

Reco endations.

In revfewing the program and activities ovef the 'past four years, the
guidance staff recommends that:

The General Aptitude Test Battery be administered and inter-
pi:-eted to tenth gi-ade rather than ninth grade students.
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Yearly training sessions bor all counseling personnel on the
administration and interpretation of the General Aptitude Test'
Battery and its use in conjunction with an interest inventory,
and achievements test results be continued.

Continuous training.for both teaching and counsgling-personnel
'in group process and values clarification techniques be pro=
vided and encouraged,

4. Each counselor work in not more than two s,hools.

5. The counselor be assigned permanent
area

There be regular, weekly, one-hour group sessions' wi 1
juniors and seniu_ throughout a whole tri.mester, as 'a
minimum.

fib
The number of students participating in group se siops be
limited to not more than fifteen. Eight to_twelve participants
are recommended as an optimum size.

The participation of all'eleventh and twelfth grade sfuden s
be.mandatory rather than voluntary, providing groups are-
'lirnite4g.to optimum size.

9. There be.strong emphasis on and expansion o 'work explora-
tion so that students' s-Ghool experiences can tie in more
closely with the on-going activities and expectations of busi-

.
ness/industry. These experiences shoUld Start-at the 'begin-
ning of the senior year.

10. A career information center be established in each ehool
library, to includ-e as a minimum, the current issues of the
0 ccupional Outlook Handbook and.the'Dictionary of Oc'eu-
Ittional Titles, free.literature on careers, appropriate mag-

i
azines and government publications.

11. There be continuouS updating of the Myectormunit-,
Resources, housed and Maintained at one site, with input

1 .'county-wide.

12. Regular monthly meeting of all-connselors throughout the
cotinty be continued in order to share information and re-
sources and to become dwdre of needs,

13. There be a coordinated, county-wide effort in the pooling of
resources and activities of the individual institutions and.school
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district EXamples of pi=ograms which might be shared or
coordinated more extensively are:

(1) CollIge Night (hosted in 075-76 by Denison High
School, 1974-75 by Sherman High School)

._2 Texas Manufacturers Association Town Hall meetings
(held at yarious times. by Gray-son County College,
Sherman High School, Whitesboro High School)

)0, Career Day (projected by Whitesboro Hidh School
for 1976-77)

(4) Hobby Da (an annual event at Howe High School)

(5)
5

Career Day and Placement Day (hos ed by Grayson
County College since 1972-73)

(6) Engineer Day (hosted 1974-75 and 1975-76 by
Johnson. and Johnson Company)

(7) Career Inform: ion Panel', focusiirg on timely
occupations within a specific job cluster (Moun
View Junior College, pallas).

ain

14, There be a career ghidance progrozn at Grayson County
Cbllege-offered through the existing orientation program,
minicouPses in decision-making career choice, and job-
seeking .skills and self-evaluation throu'gh testing-and work
exploration.

15. At the junior college level, there be a central career infor-
.rnation center establ' ed by trained pers,onnel,

qualified to counsel to test and interpret
results.

ndivi bally a
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PLACEMENT AND FOLLOW- UP



Pro ram Introduction

The Pfacement and Follow-up Director served as a liason person
between the twelve public school districts and the business/industry
community of Grayson County, and as an integral part of the C.E. C.E.
project, job placement was uppermost in.the mind of the director
from the beginning. However, due to the fact that the economy suf-
fered a severe setback'during the three-year time-span, very few
pexsons were placed in jobs through the program. Those persons
placed in the job market were able to hold on to them and made good
employees.

Other`duties of the Placement and Follow-up 'Direr or include .

Counseling students for interviews with employers.

2. .Gathering, organizing and distributing occupational
information.

Serving as a resource person for academic teachers-
relating classwork to the world of work?

4. Conducting a follow-up on the high school student who
graduated.

5. Helping to plan and conduct a Career Day br seniors each
year.

Working with school counselors in problems and ques
in the work field, and

ns

7. Maintaining an up-toldate listing of available job open ngs.

2 Objectives and Analysis.

Each of the original project :lojec ves is stated with an analy of
the objective.

Objective I. -- To provide information for all students as to ,

where they can find jobs, both,'part-time and full-time, and to
provide aid to these students in securing these jobs.

This objective was met at a high percentage during the first two years
because the project had a full time Placement Director. Dnring the
third year, the objective was met to a limited degree because
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economic recession. However, any job information that was re-
quested was given to the students involved.

Each year near the end of the spring semeste.r a Career, Day was
sponsored and held dia the Grayson College campus. The senior s
dents from all the public schools in the county were invited. The
businesses sent representatives to interview the students and giVe
them information about their "World of Work

The interviewers filled out an evaluation form on the students they
-interviewed and a. cOpy was given to the school counselOrs for further
interviews with the individual students. (See Evaluation F.orm in ap-
pendix, page 59.)

High school counselors and junior college students werf provided
formation concerning local job openings through the college news-

paper, The Graphic.- Several students were placed ijjobs through
this media.

Two College Town Hall educational programs were held at Grayson
College for-students to discuss the practical application of subjects
studied in the classroom, hiring practices, and job trends ancl job
availability. These were sponsored by the Texas Manufacturinig
Association in conjunction with C.E. C.E. In addition to these, two
of the public seheols had mini-tow hall Meetings set up by the
Placement Director.

The C.E. C.E. staff visited 114 county eMployers during the sepOd
year to seek information about the kind of jobs in each industry. In-
formation was taken as to job requirements, special training, and
projected openings. When the information was processed and eval-
uated, then a book entitled A Directory of Community-Resources was
published. These, books were disseminated to teachers, counselors,
and administrators in each of the schools. (See Survey Card in ap-
pendix. page

Objective II. --- To design an information system to aid the
placement office to determine which job will fit each student
by utilizing employee and,employey information.

This objective was met as mention d above. The Director was placed
in the hands,of the persons Who-.could.help students. Alsom e
employers phoned in to the project and offered jobs to stud,ents. Mail-
outs were sent to nearly 800 business firms, and talks were given to
business; social and civic organizations.
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Objec'tive III. --:- To upgrade and improve the instructional.
program of career edueatiOn in Grayson County.

The first follow-up study was co ducted on the 1973 graduating seniors.
In October, 1973 and February, 1974 mail-outs were sent, and most
answers were received by May, 1974. The exit information returned by-
the seniors was given to each representative sclwol. This information
assisted the other C.E.,C.E. components and schoolal.to determine
curriculum modification and determined if students were identifying
with sound career goals. Guidance counselors developed a better
awareness as to changin joh needs, and employment trends and job
mobility patterns within Grayson County were analyzed.

Objective IV. --- To prqt e employment aid to out-of-school
youth and adults who are enrolled in occupational prograrps.

This objective suffered during the project's time span. A few,out-o
school persons made inquiries .about job openings, but most were
referredjo the Texas.EmploYrnent Commission in Sherman and
Denison. A working liason was .developed with the Texorna Regional
Planning office (which coordinates:the. NYC in- schocil and NYC out-of-.
school drop outs and Operation Mainstream ) in order to help these .

students in any way.

Objective V. --- To follow-up 'op every student who graduates
or 'drops out of school before graduation for five years from
the date of determination to see what occupation the studerit
pursues. ,

This follow-up was carried out each year while the program-lasted:-
ErA brief chart of the three years is given on page 39.

Objective VI. --- To record the information so that it can be
retrieved by the computer and be analyzed yearly.

This objective was met each year and copies of the informaition was
analyzed.

Objective VII. --- To contact each student annually to up-date
this infdrmation by use qf the mail. (See appendix, page 61.)

Talks were given by the Placement DirectQr to each of the senior
classes. Stress was put on-the importance of returning the follow-up
card promptly, and the students were informed of how the project.
would use the information.

Objective VIII. --- To provide al ern
students if there is no response.

36

4 8

e means of contacting



This was achieved by. et.eis to parents, telephone calls, and news-
paper coverage on this endeavor. (See Sample I,,etter in appendix,
page 62. )..

-

Objective IX. --- To design the forms necessary to ga her
data wanted and adapt-it to the computer.

Students at Grayson College were employed to write and run the com-
puter program and usAd the college's n;ka.chinery and equipment to ac-
complish this objective the first two yeare. The third year-these
same forms were used as already set up.

Objective X. --- To adapt as much of the follow-up and -1-31.cement
program to data processing anci computer as possible.

his object ve as accomplished as outlined in the preceding para-
-aph.

Objective XI. To coordinate all placement efforts of voca-
tional counselors, vocational teachers, and other 'personnel
seeking'employment for graduating seniors.

in-service training was held hy the Placement Director to acqUaint
personnel about services available from the Placement component
and current manpower trends in Grayson County. Information was
given-to vocational counselors of job openings as they occurred.

qr-Texas Employment Commission applications were provided to coun-
selors in- order to assist students when seeking employment.

Objective XII. --- To report to the administration and the Texas
Education Agency the results of the study.

Records of the component have been kept and periodic reports were
made. The three year average of personnel served with their ap-
proximate percentage of time is listed below:

Students 80%

Busines /Industry .12%

-School Personnel 8%

Total 100%

a
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,

3. Conclusions and Recommendatibns

e Placement and Follow-up component can best be evaluated by
s FIT-fling up some of the major strengths and'weaknesses. Some
st1naths were:

Conducted a three year _ollow-up of gradua ing seniors.

b. Served
county.

esource person for the public .schools in the

,Helped bring .the schools and business/industry commun
together for a better lirorkin rela4onship.

Conduct'ed a Career Day each year for seniora of the schools.
Approximately 45 businesses shared their personnel with the
C. E. C. E. project in interviewing the students. This was a
valuable experience gained by each student ekren though most
were not offered jobs.

Established support and good worKing relationship with the
business community of the county through many, visits and

interviews.

Ob ained exit forms and information on senior st -dents for
use in the Follow-up each year.

So e weaknesses of the Placement component were:

a. Due -to the economic conditions during the three year-period,
\job placement was not aS high as had been hoped for.

b. There was a reluctance on the part of the county counselors
to work on a 100% basis with the .c-omponent.

Twelve schools have too many Students for one person to get
to know.and help all of them find jobs.

Job openings in all twelve communities are hard to coordi ate
because its too large an area to eover by one perso'n.

e. The component was under the project director after the sec-
ond year. This extra work load was too much of an additional
task for the director to assume and give to it the time that
was needed.
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AN ANALYSIS OF THE r

flOOL GRADUATES OF THE COUNTY RESPONDING (BY PERCENTAGES)

1973 1 74 .1975

Male . Female Male Female' Male Female

99% 965 95%

5%

0

EN

IF WORKIK

74 0,

95$7 885

3% 12%

2%

75%

(1) Ma _in ss

than 100 week 21% 38%,

(2) .Present job

elated to..high

yschoo1 training 25 54 0

73%

4 %



OCCUPAVONAL AWARENESS ACTIyITIES REPORT',
AND .

PROGRAM AREA SUMMARY

Targeted Activities

Arranging/ronducting Field Trips

upplying 'Teaching-Aids

Serving/Assisting Re_source Speakers
i.

-Teacher Conferences about C/E

Yearl verage

72

483

4dm/Support Personnel Confehnces about:CIE

Arranging/Cond cting Asiernbl y.Progra _ s

V is i tin g/Su
a

ing Business and Industry

Speaker Public Schpol

Speaker Busine s/Rargnt o

Del-40ns ration/Unit Teaching

Administe ing/Interpreting Tests

o murity Group

Group GUidance Sessions

Regional/State Conferences

Other

40

5

. 76

883

148

-33,

16

16
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a Jot rotilge
COORDINATED PFORT FOR CAREER EDUCATION

6101 HIO/nAY 691 DENISON, TEXAS 75020 TELEPHONE 214/786-9555
-

Dear Parent:

We believe school should be relevant to the-world of work. With this
idea in4mind, we are asking parents to help. If you would be willing
to visit our school sometime during the year to discuss your work,
.please complete the foll,owing information questionnaire and return it
via your child.

Examples `itaf wa
are these:

e plan to use resource p sons in the classroom

The fourth grade sth4nts are learning to use-twelve inch rulers. A
carpenter visits the classroom for 20 minutes explaining to.the- children
the importance of measurements to his wo.rk. The student can easily
see the importance of learning to use his ruler will.

The second grade pupils'are being taught to tell tfrne.- Watches are
very important in the world of work. Perhaps a nurse could visit the
classroom and discuss the ways she uses her watch in her work.

There are many ways your w rk can be integrated into the subjec s
taught.

Once your completed questionnaire has been received in the office, our
career awarenesa consultant will contact you.

C. E. C. E. Staff

Detach and return.

Name

d ess

Type of work performed by you:

Telephone_

Check appropriate blank.
I could come to the school.best in the Morning afternoon.
The best day of the ieek for me to come to fhe school is:

Monday Tuesday Wednesday Thursday
41



kre.liyam rot..E.s.ttCogsz
COORDINATED EFFORT FOR"CAREER iDUCATIO

6101 HIGHWAY 69 DENISON, TEXAS 75020 TELEPHONE 214/706-9555

Every -body Ts A.Teaeher

This ,is a aaponainqu Ty regarding:parents that are interested in shariri
their time to enhance the schooLprogram.

If you filled-out the first survey, please disregard this one. If .you a e
willing to be used for any of the' folloWing, ease send this back to
school with your child.

PARENT NAME
. Last Firs Telephone

-TR4VELqalio
Have you lived or traveled in a foreign country? Yes No
Where?
Have you traveled in va ious sections of the U. Yes No
Which localities?
.Do_ you have pictures or movie's of your ravels? Yes No .

Would_you be willing to yisIt 4 class and tell about your expe-
riences in those 'localities? Yes No

H. HOBBIES, COLLECTIONS, etc.
What interesting articles do you have which you wduld be
willing to show to groups of children?

Costumes Stamps Paintings Guns
Dolls Coins Antiques Science Specimen
Other specify)

III. TALENTS, SKILLS
Please check if you do any of these:

Storytelling Magic tricks Dancing
Puppetss Skits Play an Instrument
Others (specify)

Draw

IV. If yoirown a .bus anager of a business, or if you
work for a city departme or government agency, would you be
williitg to allow -groups of students to visit your area of work?
.Ye; No.
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a oil County Colleffe

COQRDINATED- EFFORT FOR CAREER EDUCATION
6101 11191-IXAY 691 DINISOk TUAS 76020 TELEPH131.16 214/786.9555

Y-USE ROLE-MODELS?

By using rolemodels or resource speakers within the classroom the
following can be attained:

special,em-fhasis .can 1:4 placed on subject matter,

subject matter can be explained in a totally different context,

relevancy of subject matter to the outside world can be shown,

students can be exposed to tlie following ideas or concepts:

importance of all workers and people

importance of so-operating with others
-

mportance Of school and:education

the reasons- why people work at: their chosen occupations

ho geographic regions dicta_e ce tain jobS-

the inter-dependence of all workers

-the 1. portance- of satisfaction

students get th opportunity to ask questions first-hand
to a person q lifted to-answer their questions_pertaining
to his speciajAty. 4

Role-mo 6 can help you; the teachers, to teach students.
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COORDINATED EFFORT FOR= COUR EDUCATION
6101 HIGHWAY 691 DENISON, TEXAS 75020 TELEPHONE 214/786.9555

Career Education Concepts

All wo k is-important.

People work for va,rious rewards or satisfactions.

Some jobs produce goods; others provide services.

'Any productive worker shoiild be respected.

Many people work to make life better for all.

Some jobs are needed everywhere,while others may.be determined
by where one lives, by supply and demand, or by changing'conditions.

7. Learning basic school skills--reading, writing, spelling, computaiion,
communication--is necessary for almost all types of jpbs.

Training is necessary for most jobs; a well-planned school program
can provide effective training.

Gaining information abont many people and many jobs __ part 'of the
development process of, choosing a career.

r lb.. Understanding oneself is important in developing school skills -and
choosing a -career.

11. Getting along with people'is an importantpart of job success.

12. Information about abilities,'aptitudes and achievement, and accep-
tance of this., information help individuals make more realistic career
decisions.

13. Careers ,a e grouped Mr fields.

14. Exploratory work experience helps iMprove,knowredge- about careers.

15. Youngwomen as well as young men should prepare for a career.

6. All school subjects have significance for career exploration.

1'7. Life is a process of change, growth an_d development.
44
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SA PLE-OF INVESTIGATION'ACTIVITIES BY CLUSTERS

Guest speakers = soil scientist from Texas Department of

Tour

Business and Offic.e

Agriculture. Dairy farm owner and operato

- Hagerman Na ional Wildlife Refuge.

Guest fpeakers = Executive secretary for manager of Sanger-
Harris, 'Company.
Business teacher at Grayson County College.

Tours - Security Natibnal B'ank of Whitesboro (students
secUred loarls to buy materials to produce pro-
ductin manuficturing cluster.

- Grayson Cou'rity College Business-Pepart ent.

Activities Sdme classes-sold shares of stock in the
coMpany they forMed.

Com unications and Media

Gues

Tours

speaker. ne an,:

- Radio station
- T. V. station
- Radio and T. V. repair shop, Grayson County

Ac ivitiess - Taped program tp be played on radio ater-then
listened to it.

- Published schooli newspapers
- Made quickie slide-b presenta ions

Constructidn

Guest speakers - Architect
- Contractor

Tours - ConstructiOn site of new homes.
= Conetruction site 0 schdol.
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Activities - Built setd for plays given during Fine Arts and
Humanities cluster.

Conaurrier and Homemaking Education =

Gueet splikers Cake dec,oratiPg expert
11. Texas Power and Light Home Serv de Repre-

sentative
. County Extens on Agent

Activities

Environment

- Compiled recipe books from favor _e ._amijy..
recipes.,
De cOrated: cake s

ActivitieS - Painted city park playgroUnd equipment.
ainted .school playground equipment and

trash cans.
- CondUcted LTROur Cit ' contest.

Fine Arts and Humanities

Guest speakers Clergyman
Artist who demonstra ed art techniques:

- Music director

Activities De.signeci and drew:house plans.
- Landscaped yard
- Designed book cover for Career Education

Booklet
- Put 'on plays for other classes in school.

.

Health

Guest speakers.- Dental hygieniSt
Arribulance attendant-trainer
Registered-nurse

Tours - Sherman Community Hospital
- Veterinarian's Clinic
- Biology Department, Grayson County College
- `Dental Clinic, Grayson County College
- Nursing DeF;artrnent, Grayson County College
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Hos itality and Recreation

Guest speaker - Director of Sherman City Parks and Re c e at ion

Activities

Manufacturing

Formed travel agency where students had to
advertise for a particullr country through

.posters, brochures, and 30 second taped
commercials.

- Play day students developed their own games
and were in charge of conducting.them.

- Levi-Strauss, Company
- Pool Manufacturing Company

Whitesboro Manufacturing company

Activ ies - Students produced items to sell, using an
rassernbly line method of production.

Marketing and Distribution

Guest speakers - Department buier for Gibsons
Saleswoman for-tupPerware

Tours - -Coca- Cbla Bottling Company
- Sanger-Harris Company in Dallas

Ac vities - Advertised 'and sold items students manufactured
- Conductcd _a market research in Sher-Den Mall.

Marine Science

Guest speaker - Representative of Mobil Oil Company to discuss
drilling for oil off,the coast.

Tour Loe Highport on Lake Texoma

Activities

1Public Service

- Conducted research on.types and number of
jobs that are available because of Lake Texoma.

Guest speakers - Capt. B. Bell, Sherman Police Department
- Detectives Miller and Rains from S. P. D.
- Sgt. C. Carey, Texas Highway Patrol
- Denison Fire Chief Geo. Cravens
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Personal Service

Guest speakers Beautician (gave haircut and blow-dry)
- Saleswoman fr Mary Kay cosmetics

- Grayson County College Law enforce ent
instructor

- Armed Forces personnel (Marine d Army)

Tours

Trans ortation

= Richard's Tuneral Home
- Cosmetology Deparfment, Graysori County Colle-ge

Guest speakers - Engineer from Air Rou e. Traffic Control Cen
Eulesth, 'Texath.

- Long-haul tuck driver

,Tou -s - Dallas/Fort Worth Airport
Air:Route Traffic Control Cent r

aCareer Education Work Day-

one of the highlights of the Investijtg ion phase Of the C. E. C.E. pro-
gram was the implementation of -the Work Day.. This involved students
being placed in regular. Work stations ,of their choice for one complete;
work day.

Arrangements for the wor k day were made with the school, the e
ployers and the parents! - (See following pages)

Students were placed in:

Hospitals
Nursing homes
Police station
Fire station
Detective Office
Pharmacy
Nursery schools
FeeN Seed Company
Farm Enterpriee Co.
Office Supply Company

Employers as well ,as studenta benefited
48

Florist Shop
Veterinarian's office
Welding shopb
Gas stations
Automotive repaii shops
Elementary schoo s
Grocery store
Cosmetology Scho
Construction sites
Radio 8/ Televisio Repor e s

experien



Qrayioiz Count Come e
COORDINATED EFFORT FOR CAREER PUCATION

610 HIGHWAY 691 DENISON, TEXAS 75020 TELEPHO14 2 41786.95SS

To the Parent addressed,

January 30, 1976

The GraYson County Career Education program has experie ced
Ithenornirial .success.in orienting the students of Grayson Cottnt a
the world ,ofwork. Many innovatiVe .ideas.and projects have been
carried out with-the-main emphasis -on 'better informed' students1

OnmMarch 11, 1976 we .plan to'.have an"Experiened Based Career -
Educition" day in-our school so that the students' will.have the opportu-
nity to-experience job related work first-hand. Students will be,able -to .
go into an occupation that is of interest to them. They will spend the
entire day 'on the Joe', beginning .and .ending the days work at the same

me; the regular employees do.

Th-e employers'will be contacted by the teacher and will complete
"a checklist form On each student, iving an evaluation of"the students
performance while on the job.

v
I feel that this-will be a very profitable experience for the students.

They may enjoy.the job they have for the day and want to pursue that
type of work further, or they may find that they don't like that particular
type of work at all, and turn to other career fields. Either way, it will
be an education experience. I hope that you will cooperate with us on
this endeavor to give your child a better understanding of the-world of
work.

,1 Thank yOu.

Mabelee Carney
Occupation Orientation Instructor
Coordinated Effort Career Education
Grayson County College
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gra J. Coiti Coe e

COORDINATED EFFORT FOR CAREER EDUCATION
6101 HIGHWAY 691 DENISON, TEXAS 74020 S TELEPHONE 214/786.9555

YaMiary 30, 1976

Experienced-Based Career Day:

he Teacher wilLassign..sttidents to their jOb by March-4. These jc-vbs
chosen from a list -oi oacupations the students "selected.

.Students will begin and end work n regulaf:employe_e working hoursow,

4' Students will furnish their own transportation from home to work 'and
back again. (If this is not possible, contadt teacher)

-Students will dress appropriately for thp job they have chosen.

Studen s are expected to be on their bes behavior' at .3.11 times.
-
On Ma'rch 12, 1976 the students will give an oral report to the c
on his/her work day experiences.

The student-will be responsible for writing a very detailed
their experience and turn it "In for teacher. reference.

repo

Students and parents should understand thai this-is-a school activity
and there will be no financial reward to the student.

ft

Each student will be visited "on the job"by the Career Educaf n
teacher and/or Director;

Students are to furnish wrif[en permissipn slips from parents stating
that they are aware of the occupation choseti by their child and'they
agree to accept all responsibility'of their child while participating
in their off-campus work day, .therefore releasing the school and
employers from re-sponsibility.

Sign here if youunderstand and approve of the guidelines as stated
. on this page; This is Not a permission slip(which must be-turned

in at a later date when jobs are,assigned).

-ignature
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T ank .you,

Mabelee Carney



Jon .Coutt y College

COOR6INATED EFFORT FOR CAREER EDUCATION
6101 HIGHWAY 691 DENISON, TEXAS 75020 TELEOHONE 2 786-9555

March 2, 1976

I

Dear Parent,

Your child,

been assigned to

Career Educat on work day, March 11. Hi/she will report to work at

and will finish at

for our

:You are responsible fo ansporting your child to and fro

woA unless other arrange ents have ben made.

A -hand--written note from you s-hould be sent as soon'as possible;

stating that your child has your i3ermission to work on this job and that

the school and employers are.relieved of all r9sponsibility. (If your

child has school insurance, it is still effective

Thank you ..for your cooperation.

dw
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on County- Colle

COORDINATED EFFORT FOR CAREER FIDUCATION.'
6101 I-IIGHWAY 691 DENISON, TEXAS 75020 TELEPHON9.214/756,9555

March 4., 1976

_Dear E :ployer:

Thank you for your agreemen_ to help us in otir Cáree.r
Education work day on Thursday, Marefi. I l.

The student that will be working with yOU is

He/she will arrive for work at and finish at
Please explain to the stUdent exactly what you want them to do.
Each student has a note from his/her parent§ relieving the scho
and the employer of all-responsibility should an actident occur.

The students-will-bring a clieck sheet to be filled .out by-you.
at the end of tire day's work. It shouldbe. given,to the student in
a sealed:envelope (furnished) and will be turned in to me the
following day.

I will visit each student at some time during the day and will
probably take serme pictures for my files.

Thank you again for your cooperation in our effort to make the
world-of work more meaningful to our students.

MC dw

Sincerely,

Mabclee Carney
Instructor
C,E.C.E:
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CoORPIN TED -EFFORT FOR CAREER EDUCLTION
.6101 HIGHWAY 691 DEN15ON. TEXAS 75020 TELEPHONE 214/786-9555

March 10 1976'

Thank you for your cooperatiOn and-help in letting .those
eighth grade .students get a day's experience in the"world of work.

Please take a few minutes at the end of your day to circle
a number for each question below. This is a general rating of
how the student performed and will take you only a. few seconds
to fill out. Return-this sheet in the se led envelope and the
student will bring it to me tomorrow.

Student's Na -_e

Thank yon again,

Mabelee Carney

Please rate the student on .a scale from 0

1. Studen attitude toward employer.

2. Student'sattitude toward custo ers.

Student's willingness to work.

4. Student' s' knowledge or inte rest
in type of work performed.

o 5 high)

0 2

2 5

5. Appropriate dress for the job. 0 1 2

Did student arr ve to work on time Yes

Would you be willing to cooperate with us again on another
experience of this type in the future? Yes No

Your nazr
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Medidial Occupa ions

clans
-ian!s Assig ant'

Osteopathic Physian,
,Osteop thic's Assistant

Chvopr
(

Nursing Occupations
a

Registered Nurs
Nurse Anesthetist

. Licensed Practical Nurse
Nur4 Aides, Ordterlys, and

.-

3. Dental O'ccu-bations

etrist
etric A

Po -atrist
Veterinariap

istanT

Dentists
Dental Assistants
Dental .HYgientists
Dental Laboratory Technicians

4. Medical Technorogiits, Technicians, and Assistants

Electrocavlib.graph Techniians
Electroenaephalographic Teclulician
Medical Laboratory Workers
Operating Room Tecknicians
Radiologic (X-Ray') Technicians
Respiratory Therapists

5. Therapy and Rehabilitation Occupations

Physical Therapikst
Physical Therapi!st 'Assistant and Aide
Occupational Therapist
Occupational Therapy Assistant
Speech Pathologist ond Audiologist
Other Therapists

Administration of Healt 'ervices

Hospital Administ4tor
Nursing Home AdrrAnistrator
Administrative Assistant"
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Adrnitt Officer
r Director-of Volunteer S rvices

Exec,utive Housekeeper
Medical Records A tninistrator

Health Occupations

Public Health Educator
Public Health Nurse
5anitarian
EnvironMental Technician

8. Medical Emergency Occupations

Emergency Medical T chnician
Ambulance Driver
Ambulance Attendant
Para-medic

Pharmacy Occupations

Pharmacist
Pharmacy =lper
Pharmaceutical Detail Man

10. Mental Health and Social Work Occupations

PsychiatriA
Psychologist
Psychornetris

1. Journalism

Communications

Psychiatric Nurse
Medical Social Worker
Psychiatric Social Worker

and Media Unit Studies

Reporters
Copy and Proofreaders
Columnists and Critics
Manus_eript Analysis

20 Motion Pictures

Producers,
W rite rs
Special Artists
Camera Light s,

Directors

cialized Personnel
Editors
C irculation Pe rsonnel
Advertising Personnel

Ind Personnel



Film Handlers
Costume, Make-up Personnel
Scenery, Props, Special Effects Personnel

Telephone and Telegraph

Engineers
Translators
Administrators, Specialized
Managers, Supervisors
Technicians, Managers

Recording Industry
a

Sales Personnel
Admiistrators
Prodfiction Personnel
Engineers

Radi and Television"Broadcasting

Clerical, Sales Personnel
Bench Workers
Electrical Workers
Production, Distribution

Personnel

Broadcast Preparation Per onnel
Transmission Personnel
Adthinistration, Sales Personnel
Service Personnel
Supportive Personnel

SAtellite and Lazer .Tr nsmi ssion

Fine Ar a d Humanities Unit Studi

The Visual Arts

Advertising Artist
Illustrator,
Medica1,11 -.trator
Clothes Designer

Performing A?ts

Choreographer
Public Relations Director
Playwright
Lighting Director
Costume Designer
Ac to r

56
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Package Designer
Cartoonist
Interior Designer
Photographer

Flyman
Conductor
Music Administrator
Music Therapist
Piano Tuner



Occupations in Writing%

Poet, Novelist, Cri I_
Technical Writer
Copy Writer
Technical Publications Manager

Architec ure

Architect
Archjt&ctural Draftsman
School Plant Consultant

5. Religion and Theology

Clergy
Director of Religious Activities
DLrector of Religious Education
Parish Worker or Lay Worker
Minister of Sacred Music

6, Language and Linguistics

Linguist Etyornologist
Interpreter Philologist
Translator Phonologist
5cientific L&Iguist

History and Museums

His torian
Biog raphe r
Archivist

Accoun-ing

Anthropologis.t
Curator
Art Appraiser

Business and 0 fice Unit Studies

Cost Accountant
Budget Acconntant
Bookkeeper

2. Computer

Certified Public Accoun nt
Tax Accountant
Teacher - Accounting

Programmer Key-punch Operator
Tape Librarian Sorting Machine Operator
Teacher Corn-puter High Speed Prin er Operator

57

7 1



Secre arial Science

Stenographer
Legal Secretary
Medical Secretary
Court Reporter
Court Clerk

anagernent

Executive
Supervisor
Manager, Owner
Assistant Manager

5. Per. o nel

Personnel Supervisoy
Recruiter
Investigator

Finance

Bank Cashier
Bank President .
Bank Teller
Stock Broker
Teacher - Finance

7. Insurance

Insurance Actuary
Insurance Examiner
Insurance Adjuster
Te- cher - Insurance

8. Real Estate

Real Estate Broker
Real Estate Salesman
Teacher - Real Estate

Office - Clerical

General Clerk
Mail Clerk
Receptionist
Cashier

Junior Executive
Public Relftions Worker
Teacher - Management

Interviewer
Personnel Relations Administr tor
Teacher - Personnel

Financial Analyst
Financial Aids Officer
Bank Loan Officer
Investment CciunselOr

F ield Re'pres entative
Agent and Broker
Underwrite r

Real Esta e Appraiser
Real Esta e Clerk

File Clerk
Business Machine Operator
Typist
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EVALUATION F-ORM

COORDINATED EFFDRT FOR CAREER EDUCATION
PLACEMENT AND FOLLOW-UP
DENISON, TEXAS 75020

COMPANY NAME

DATE

INTERVIEWER

CODE

5. Outstanding inal
4. Above Average 1. Poor
3. Average

USE CODE AT LEFT

---u,
..,

cr

z -,Kw 0 Lii
o rc rz cc

wrc ci _
5 ui

2
u re0

czeea _
COMMENTSNAME High School

9

,

5 9

,

L.1......_
-

i

7



NAM:

ADDRESS'

CONTACT.

NOTICE.

'tOIRECTORY OF COMMUNITY-RESOURCES CARD

days; group maximum- time s

COMMENTS::

GRADE LEVEL:

RELATED SUBJECTS:

TYPES OF JOBS:

--Appliance Servicemen
---Assemblers
---Auto Mechanics
--Bank Tellers
Barbers, Cosmetologists

,--Bookkeepers (Inc. Acct. clerks
--Bricklayers
Building Custodians
Carpenters
Cashiers
Cooks and Chefs
Dental Assistants
- -Dental Hygienists
- -Draftsmen

Ele'ctricians
--;File Clerks

--Garage Workers & Gas
Station Attendants

--Hdspital Attendants
sts

- --Mall Carriers
--Meat Cutters- 1,11echanics
--Nurses
- -Office Machine operators

(Computer, keypunch)
-Packers and wrappers

Painters
Personnel Workers
--Plumbers and Pipefitters
Police, Firerielters
- -Postal Clerks
Receptionists

--Salesmen (retail,
real estate, insurance)

Secretaries &.Stenogranhers
Shipping & Receiving Clerks
Technicians (Eng., Elect.,

Electrical. Scientilic)
---Telenhone Operators
--Tool and Die Makers
--Truck Drivers
'--TV and Radio Tech.
---Typi st
--Veterinarian Technologist
Waiters and Waitresses
Welders
--Others:

NUMBER OF CURRENFJOB OPENINGS NUMBER OF NEW EMPLOYEES ANTICIPATED
FOR NEXT YEAR

TYPE OF SPECIALIZED TRAINING NEEDED FOR JOBS:

ARCYOU UNIONIZED? Yes NO

60
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COLLEGE FOLLOWUP SURVEY CARD

Mr,
1 Mrs

Miss Last First Middle In iti ai !maiden!

3. Present Address:
Number Street City State Zip Code

3. Sex: Female_ Male __ Social Security No

4. Race: Black White - Mexican American
or other !specify!American Indian

5. Did you complete your educational objective at Grayson County College? Yes.
If no, do you plan to reenter? YCS No

6. Dive tbe name of the program (your major) you were earolled in.

_7. Presently enrolled in college? __= Yes No Name and location of roll

8. Name and address of you! employer
Job Title:,

_under S100/week S100=S150/week 0---S200/week

Over $200,week
Is your present jab related tP your area of Grayson Gounty ollege ming?

Yes .No
9 Comments:

No

FLEGH SCHOOL FOLLOW-UP SURVEY CARD

Mr
I Mrs

MiSS LAS Frisr

Present Address
Number tre_et

3 Se Female !stile

P.m.5 Di irk

ddIe low i 'maiden ,

State
ARe Sorra,

Sec:tit-IN 2

£r!rlu AfPer
Amen CAP H(li t50,11W

NAirre Href-, scrror Atle
Drt1 you gr.rduate- Yes.

fr f you Nero enr011ecl rri a y ograe grvr !fie narrie or 1hr. rrroorrim

zr roce

presenik rerrelierl ri nuipo,
Name and location -af college

8 Norrir, .-mr1 writ-es% of your uuuii1uiumynr

Mr, Trtre , Frf wAgfrs $
Is yglrf present jot) !elated ie your area of High School tra,horg.

Yr'S flr1

St COW Sur C Other fl'Ari generai studies whch ycli; flruum

Commerir

6 1
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a e e
COORDINATED EFFORT FOR CAREER EDUCATION

6101 NIGH AT 691 DENISON, TE1AS 73320 TELEPHONE 214/716-9535

November:

Dear Parrzl:

One of the most important meMbers- of your family.has recently
left the public school prograM. Your help is solicited in trying to
improve the-chances for young adults in Grayson County to earn a
successful livelihood.

The Placement Office of Grayson unty's Coordinated Effort
for Career Education is conducting a f -ve year follow-up on former
students enrolled in the twelve high schools of Grayson County to
see what occupation they 'pursue. On October 11, 1974, a follow.-up
questionnaire was mailed to a member of your family and as to;
this date we,have not received a reply.

Your coope-ration in completing the enclosed Pdstage paid form-
will enable, us to (1) maintain an up-to-date job referral system,
(2) see if forme,r .siudents are identifying witb sound tareer
and (3) decide if revisions of school curriculum ar needed.

Would you lease take a few minutes of your time and fill out-
the questionnaireand return it to us while it's, in your hand? No
postage is necessary.

Thank, you.

Director of Placement
an'd Follow-up

Coordinated Effort for
Career Education

62
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EVALUATION

OF

COO -INATED-EFFORT FOR CAREER

EDUCATION

IN

GRAYSON COUNTY

1975-1976
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Sherman; Texas
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INTRODUCTION

-
Staff members o Grayson County College submitted a proposal for

a:Coordinated Effort for Career Education in January, 1972, tb the

Department of Oscupational Educatson and Technology, Texas:Ed cat n,

Agen67. Since this beginning, the Coordinated Effort for, career

--Education operated=with'sik component projects filded by the

Department of Occupational Education and Technology until June .30,

1973. The six components ere:

-Planning and Implementa ion

Occupational Awareness

Occupational Investigation

. Intensive Grbup Guidance

Computerized Vocational Guidance

Placement and Follow-up.

During the early spring of 1973, the project staff and staff 'h

members of Grayson County College submittea a proposal to the United

States Office of Edueation. The proposal was funded which included:

Occupational A.wareness which includes refocuSing of the

Curriculum for Developing Awareness to the world of work and

Occupational Orientation with one unit funded by Che United

States Office of Education and five units funded by the

Texas Education Agency

Occupational Investigation with two units funded by thp Tex

'Education Agency

7 9



7

Occupational Exploration with tour units funded by United

States Office of-Education

. Intensive Group Guidance with one unit funded by the UPited

States Office of Education an_ two units funded by Texas-

Education Agency.

In addition, the Department of Occuational Education and

Technologl, Texas Educacion AgP_ncy, continued to fund the following;

Tntnsive Group Guidance

. Computerized Vocational Guidance

Placement and Follpw

:The six components, those funded by Jnited States Cffice.of

Educationand Texas Education Agency during 1973-1974, provided for

19 professional staff members as follows:'

Project Director 1

OccUpatiOnal AwarPnss 7

Occupational Investigation

Occupational Exploration

Tatensive Group Gui_ance

:Computerized Vocational Guidance 1

Placement and Follow7uo 1

During the 1=7 -1975 school year, the United .States iffice of

Education and the Dpartnent of Occupational Education and Techno-

logy, Texas Education -fnded five components for the

Coordinated- Effort for .Career Education which included the to1-1;-oWig=

Occuoational XwPrness

8 0



Occupational Investigat

Occupational Exploration

IntensiVe Group Guidance

Placement and Follow-up.

project provided for 17 sta f members for the five components

which included the following:

,Project Director 1

.Occupational Awaremesa 6

Oo_cupational InvestigatiOn.

Occupational Exploration 4

Intensive Group Guidance

Placement and Follow-up

During the 1975- 976 school year, the United States Office of

Education and the Department of Occupational Education and Technology,

-Texas Education Agency, funded five components for the Coordinatad

Effort for Career Education. The project director was responsIble tor

placement and follow-up: component in addition to his administrative
Oen.

respcnsibilit es. .The components

Occupational Awareness

Occupational Investigation

Occupational Exploration

Intensive Croup Guidance

Placement and Follow-Up.

The prOject proVded,for 12

components which included the following:
,

ssional staff members for the five

Project Directo /Placement and Follow up

Occupational Awaren ss



.Occupational Inves iga_ on

Occupational Explorati

Intensive Group/Guidan

A third par y evaluatibn designed tc

a management information syste_

system

evaluativ ion.

-ould provide information for managemen decision$ be.aed.'od

inkut from projectersonnel project sChool personnel, and student

participants. The project di,ecto f was providedi computer printouts

. ,

"du ing the proj -cone tiine.ch component by school distrigit
7

se: ed, This, information*

discussed by component;

In it

project sta

basis fo overall evaluation, will, be
,

the evaluators dev oped truments to be used }D,y
_

school admiaist --tors7 teachers, counS'elors, and

students concerning the'
%

t,effectilieness in meeting stated

objectives by components. The evaluators also inte viewed local

school administrators, teachers, students and community peop

concerning the.project. In addition, pre- -nd posttests

adminis ered to selected stUdents !Arievaluation of each component

wi ormed based -n a continuous model -hich inaludes data from:',

Madagement Information System-

Pre- Posttests

Ipterviews

Instruments on program effectiveness by objectives.

An evaluation was performed with proje,c director designated

OW
under prdject management for each component which includes the

following:

82
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_Program Introduction

-

Objectives and Malys

AM:inclusions and Recommendations.

Each obctive as evaluated based on all aVallable' data List

aboye. Based on =he infotmation, each objective, waS rated as-follows:.,

was'attained beyond expectation=blective

objective wat fdlly-Attained

objective was adequately met

obj a- partiall:y- met

cbjective not met.



PROJECT

Program Introduction.

AGEMENT

Sidney K. Peveto provided capable

1 derShip-Auring the aecond and third year of federal funding. Dr..

J3eVeto is to.be co=ended for bringing together 13oth federal and *ate'
a

funded components into a cbordinatedeffort for career ediipation- which

provided services t6 13 school distric,ts Arid St; Mary'aCatholic Schobi:

along with Grayson County College. Dr. Peveto also used the previods

year's.evaluation to strengthen the project.

During the Year the project accomplishedi

inserv ce training for project staff and school personnel

a.subjett elating effort ith career education'in cooperation

with Region 10, Education Service Center

provided career eddbation for all students of'the county,

,kindergat.e- through junior College

employed and trained n aff members

developed and maintained high level of staff involvement

. through weekly staff meet ngs and s aft inservice.

'Ohjective.and Anal-ysis. The major:objective of the project

management vas the directioe, planning, and cqntinued tmplementation.of

Grayson County's Coordinated Effort for1Career Education. This objective

.:was fully attained,by the peoject director, 2nd the prbject s

Documentation. )for meeting this objective Isbased pn:

School S te Survey Qdestionnaire ans-e ed by,12 of tFe arga

aff.

superintendents participating in the project

interviews-of two superintendents
4
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management information data on project d_ e_ _ activities

interview-with project staff :Ambers-

Table 1 Rat ngs _f Superintendents on School Site Survey Concerning

Effectiveness of Coordinated Effort for Career Education,.4hOws the ov-er-

-All prOject effectiveness; The superin endents felt Viet the project had

Provided:

:appropriate components to their schools,,especiallTin the

areas of occupational exploration occupational investigation,

:and int -sive group guidance
)

appropriate information prior to, during nstal1ation, and

during the operational

suiiahle materials for

suitable materials

by district

year

fo Adoption of career education co-_epts

information to base decisions concerning cost of:materials

info:-ation cOncerning equipment and facilities to:impleme

career,eaUcation concept

information concerning .types of staff training needed to

impl_ ent concept of carer education

support of lay citizen for the-Career educe ion coacept.

Four superintendents gave a rating of three, Moderate Success,

while sIc superintendents gave,a rating of four which rahged between;

Mo4orate Success and Highly/SUccessful. Two superintendents gave: the

high rating of five, Highly Successful to the overalf success of the

prO ject .



TABLE-1

: RATING OF SUPERINTENDENTS 00 .

SCIpOL-SITE SURVEY CONCERNING EFFECTIVENESS
OF COORDINATED EFFORT FOR CAREER. EDUCATION

STATEMENTS
Not Moderate y yery

Suitable _Suitable Suitable
3 5

In your opinion, to what
extent is/was the selected
component of the project:
'suitable for your school?

2. To what extent was-appro-
priate information
concerning the project 0
made available to your ,

school:

Prior to._ nstal-
lation Of the
project? ,

b_ During the
initial instal-
lation of the
project? .

Ongoing through-
out_ the_ operati--
of the. arroject?

To.what extenrweye
suitable materiald
provided b- the-
project for the -'

component rving .

your schoo

5

1

More Than
Littld or Adequate AdeqUate

No Information ,Information Inf5rtation
I, 2 S 4 5

0

,

4

Little or
No Materials More Than
Provided A dequate Adequate,

1 2 3 4 5

. 8

0 6 . 2



TABLE 1 (CONTINUED

RATING OF SUPERINTENDENTS ON
SCHOOL SITE-SURVEY CONCERNING EFFECTIVENESS
OF COORDINATED EFFORT FOR CAREER EDUCATION

STATEMENTS -

To what extent were the
consultants from outside

.'Grayson County of benefit
to you?

To what extent do the
instructional and/or
staff materials used in
the project affect the
potential for adoption
of)the Career EduC-Ation
Concept by your district?

Of No
A Help

1..

6. ToAghat extent db the
.'types, amount,-and cost
for instructional materials
affect the potential for
adoption of the Career
Education Concept by
your school district?

Adequate
elp
_3

Very
Helpful

-. .

Greatly
Decreases
ances for

Adoption
1

Too Much
Special'

Equipment
Needed

7. To what "extent doep-the
requirement for special
equipment affect the
potential for adoption Of -

the Career Education concept
by youi SchooLdistritl

9

8 7

Insignificant
Factor on
Adoption

2 3

0

Some Specie
Equipment
Needed

2 =:3

8

Greatly
Increases
Chancee,for
Adoption

5

1

No 'S ecial
_ipment

Needed
5



TABLE 1 cCONTINUED

'RATING OF °SUPERINTENDENTS -ON
SCHOOL SITE SURVEY CONCERNING EFFECTIVENESS
OF COORDINATED EFFORT FOR CAREER EDUCATION

8. To what extent does the
need for unique facilities
affect the potential for
adoption of the Career
Education Concept by your-
school district?

Too Many
Unique

Facilities
Needed

1

Some Unique
Facilities
Needed

2 3

8

No Unique
Facilities

Needed
5

Cost and/or
sigh Cost Moderate Cost Time Not

aryd r ',Time and/or Time Significant
1 2 3 4

# .

To what extent does the
cost and/Or time for
staff training affect the
.:potential for adoptiOn of
the Career Education Concept,

10. To that ex ent is the
support of laY ,citizens
of the corqunity for
this project?

11. To what extent do yo
view the dAgree of
OVerall(sueE'ess of the
proiect?

Utile ar
No Sapport,

1 2

Moderate
Support

3

1 2 5

Little
No Success

-1

Moderate
Success

3

7

Wide
Support

3

Highly
Successful

5



-superintendents were interviewed concernin he effectivenese

of,the coordinated effOrt for career education. The two superintendent's

,

Indicated strong support for the project. The following statements

were made concerning the project:

,

staff liked the meter als provided by the pro

tnservice t

effective

. students liked thagroup guidance sessions'

counselors appreciated the administration and interpretation

aining course,offered by the project has been

the GATB

students liked the exploration activities

local staff has just begun to accept the project during

!last year of operation.

Some of the recommendations made by the superintendents were:

more clusters f:- explorat,ion with suriitendent.s willing

'to supportithe units with local or ate funds

.continue the groupHguidance th ough the county superintendent

office.
a

Table 2, Grayson County Enrollment by School District, p ovides the

number.of school districts and studetts by levels served during the

past year by the project'.

Table 3, School Districts and 'Personnel Served Distribution Chart

for Atigust 1975, through May, 1976, gives a,graphic'presentation,of the

people served by the project. This data Tas generat'ed by.the management

information system. In All, the project staff'proVided spme type of%

8 9
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TABLE 2

Grayson County

Enrollment by School Distric

S Consolidated

Gunter

Tom Bean

Tottsboro

Bells

. Collin -ille

Denison

Howe

Sherman

Van Alstyne

Whitesboro

White right

Tioga.

179 28 37

131 -19_

171 42

25 68

22 36

74

140 26

2 827 505

54_553

911 489

30 32

508 453.

64 8

544- 535

168 _

1,217

138

1351

340 50 50 49 ,133

440 . 88 73 79 18L
L
3

11826-9 54 50,

46 11 9- 0

Totals

St. Mary's Catholic - 115

Grayion College (Grades 13-14)

8,336 1,464 1,520 1,434 3,649

4

4,431

Grand total - 20,949

9 0 _
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Denison

Sherman ,

'TABLE-3..

.1610041sTRIcTs,ANDIEBSONNEL SERVED

DikR18UTION0CHART FOR AUG0ST '1975 THROOGIM

Support yorl Students E$C/

rsonnal Parent TEA.

Tch Aidfs ,Adm.

1451 7 25

4 1 71. 91

51 16'

35 7 19

J571i. 23

247 7

32 ,15

301 10

103 1 12

49 5 16

45 19

87 1Cf 25,

128 3 17

39 1 39

Gunter RHSD

Tom Bean RHSD

Tioga RISD

Collinsvllle

Pott boro RISD

Bells ISD

Dowe ISD

Van Alstyng ISD

W4tesboro ISD

Whitewright ISD

CECE Project

St. Mary's

TEC/Chamber

Personnel

466

318

773

841

617

5

95

6

18

12

10 135



serVIdethrOughthe coordinated effort,fo '--areer educaticin dropped to

14,754...participants

197Lp-1975

as competed with 2I,411 in 1973-1974 and 20,283 in

ject years-, Again, the 1arest grolipserved was the

studentgroup--.':

Table 4, School Districts and Activities Distribution Chart fo r

August, 1975, through-May, 1976, shows the different activities per--

fO- ed,by project Staff mnbers . These contacts fell into the following

categories of activities:

Arranging/Conducting1Fieid Trips

5up61ying Teaching Aids

Securing/Assisting Resource Speakers

'Teacher Conferences About C/E

AdmiSupport Personnel Conferencee About C/E

Arranging/Conducting Assembly Programs.

Visiting/Sui_ eying-Business and Industry

Speaker: Public School

Speaker: Business/Parent pr Community Group

Demonstrat# /Dnit Teeching

-Administering/Interpreting Tests

-oup Guidance Sessions

Regional/State Conferences..

The project staff made 2,9184. contac_u prov ding activities to the

schools participating:in the project as compared with 1,866 contacts in

1974-1975 project yearl The greatest actiVity was-Conferences with

, teachers concerning career education and the projectr This was an

improvement over the preyious year, 1974-1975, and a vast improvement

14
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j)enison

Sherman

Si S RED

Gunter RHSD

Tom:Bean RHS0'

Tiogs rasp

'Collinsville

Pottsboro R1SD

Bells ISO

Howe ISD

Vat Alstyno ISD

Field

Trips

SuPPly

Teach-

er

Aids

Re-

source

Speak-

er

Tch.

COhf.

About

C/E

13 236 445

7 144 5 7R

11 12

9 17 1 17

18 53 8 tl

5 11 0 8

10 U 9

143 1 149

41 0 50

13 14 2, 12

1 15 2 6

TABLE

SCHOOL DISTR/OWND AOTIVITIES

DISTRIBUTION CHART FOR

AUGUST, 1975 THROUGH MAY, 1976

Adm/

Sup.

Pers.

Conf.

2

42

11

10

17

Au/

Cond.

Assembly

Program

Bus.

35

'Speak-

g

Pu

Sch

0

'Speak-

ing

Co

Group

1111

Demo/

Unit ,

Teaching

Adm/

Interp

Tests

grouP

Guid-

ance

,36

0

6

6 66

57 24

24

28

12 18

14 9

64

Reg/

St. ,,..

Conf. Other

13

14

29

7.



Field

Trips

Teach-

er

Aids

Re-

source

'Speak-

er

TABLE 4 (eONTINUED)

SCHOOL,DISTRIbTS AgD ACTIVITIES,

DISTR:IBUTION CRAR'T FOR

AUGUST, 1975 TRROUGH MAYI,1976

m

COO. Sup:-

AboUt Pira,

C/E :Conf,

Whiteibora 1SD,

Wbitewright ISD

CECE Project

$t: Mary a

Totals

9

18.

4;

1

149

13'

lg

5

10

1

56

1

94 195

1,rr

Cond.

AsaamblY

Program

us.

6

Ind.

29

0

84

pea

ing

Pub.

Sch.

Sieak2

Group

15

Delgo/ H.

Unit

Teaching

Adm/

interp

Tests,

Group

Guid-

ance

Reg/

St.

Cod Othr

84

6

19

0

308

1

192 13

30

12,

119

0

257



Over thOri9/3-1974 project year. One of the majo

viewed-vas thejeelihg o

emr;hases from

&_cceOtance of%the.pro

of the participating schools.

17



ays,

CAREER AW ENEiS

Program nt Oduction. The aareer awareness

...., ,

_o refOCusing elementary chool curriculum
. __- -_. .

and occupational orientation. The .componen

sultants working=in 36 elementary school
,

cation

component deVeloped
_

toward'career-edu-.

provideCtWo -con --

buildings in-Grayso ounty

.during the 19751976_sdhdol year -"rhis

phased -out in 1974-1975 but was

mented need. to continue the

The major emphasis was o

6-went was tn--hav

ettined 'based on-eValuarion
.

onent.

_he elementary

agent to refocus the.elemettary curriculum'to

-
concepts.. The major thrusts of the career awaren

teache;s A a change

include career education

ersonnel

demonstrate to elementary teallers.hoW to integrate cOreer

.'education concaptsA.nto the regular.elementary curriculum

proVide instructional materials both teacher .mad_ and.

commercial concerning.career education

develop bulletin bbards about caredo:education in loca1

-schools

assist in-developing field trips.

phlettives_eildlyali. The oNOrall e fort was

resources th assist local teachers t

k of-work" into the exIsting instructional prograth i Grades K-/. Each
,

f the specific career awar ness.vapDpent objectives is stated with an

-

o provide

inte weave "awareness to world

analysis of Vie objective.

Objective 1.

to assist _ anal-zing he present
1-

9 9

18

inst uctional program.



_=This objectrIve weS fully atained by Ole project-Staff as dèoh
_

_ -
hees of-EffectiVehess of Refocus-instrated by Table 5, Rating` by T

0
-,of Curriculum for-Develoying-Awareness to- W1dôf -WrOrk,--Ts

Rating by Shooi AdministratorS of-Effestivenes,s-of RafRcUsing

_

CurriculuM f-r DeieloPing

Rating by Project Stafb',..

,._for Developing '11Wareness

Awarenias-to the World of Work 2 andvTable=

Effectiveness'of Refocusing of CurriculUm

World of_ Wqrk. The ratings-for ho well

the:Objectives were met .bT different grpups-paftictpating iM the projeCt
-c,

;-

ove four or far-1y, attained- level: The Project improved 'Slightly.
d= -`

over the prevous year

Objective 2.

to 'analyze

are used.

.ThiA eCtive

meeting the Obj_ective.

he textbook and other instrnctibnalaids that

adequa t piet as evidenced by Tables.5, 6,

of how well objectives.were met career awareness by

.the people participating in-the project-. The overall _iting by pafti-
,

,
cipants was slightly above the three level, or adequately Met

z _

rating on this objective dropped in a ainment Over the previous year.
_

te develop teaching materials thSE _ill

apptopriate concepts without adding,to

-from the present instrUctiOnal program.
_

introduce the

_ taking away_

,

-This object ve wasfully attained by the pro

Tables 5-, 6, And 7 ratink of groups participating in

tj.

-
e aft as shown in

ness

the ,career awar_-

component. The overall rating was above the four or fully attained

level. The project continued their excellent job in

as demonstrated'by rating if over four for all three

19,

1.00.

meeting:this objective

years of operation
,



RATING BY TEACHERS OF ECTIVENESS
FOQUS,ING-OF -CURRICULUM FOR pEVELOF.1-
AWARENESS TO'TF1E WORLIi OF wpm(

TrovidinereE2Prces to
assist focal teachers to

,

erweave -"awareness to
the world of,..vork!' into

' the exisiing instructional
program in'grades K7 oe
JoUr school..

ResourceS have been
provided to:

. assist in analyzing the
present instructional-
program

analyze the textbooks and
(Dther -instructional aids,
that are used

develop teaching materials
that Will introdute the
appropriate conCepts
without adding to or taking
away from the p.resent
instructional program

proVide inservice training:
to.elementary teachers who
'will be using the materials

Nelop pretests and post-
tests, for administration to
students to determine the
,egtent to which the objectives

.,of this,compoentief the
preject haveleen accomplished.

y

Student Achievement

As a result f. educationa
experiences made possible'by
the projeCt the majority of,
studenta::



A

RATING BY-TEACHERS OF EFFECTIVENESS,
OF REFOCUENG OF CIRRICULUM FOR DEVELOPING

'4WARENESS-tOTHE, WORLD ,OF WORK. ,

have developed worthwhile
attitudes toward Vork

'have an =understanding'
the values of work'

have an understanding
aie dignity of work.

1

2

.%

0

102
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TABLE 6

RATING BY SCk001. ADMINISTRATORSXF EF
0 REFOCUSING OF CURRICULUM FOR

-AWARENESS TaIWORLD OF WO

Staff Achievem nt

U.

PrOviding resources io:
aspist ledal teachers

"interweave "awareness to
the worldJ6f-work" into
the existing instructional
pirograM it grades ji7 of Ugh
your school' 5

TIVENES
GPING

Resources ha e een
provided to:

-
assist in analyzing the
present instructiOnal
:program

analyze the texpooks-and
Other instructional aids
that are used

develop teachingmaterials
that will introduce the
appropriate coneepts
out adding to or taking away
from the pr instructional
program

provide inservice training
t411 elementary teacherkwho
will be using the materials

develop pretests and post-
testsfor gdMinistration to
students to- determine the
extencto whieh,the objectives
of this co nent have been
accomplished..

Student_Achievement

As a result Of educational
experiences made Ppssible by,the'
project, the'ma. ority of
students:

22

4

17 10

10 11



TABLE 6.(CONTINUTE0

RATING BY SCHOOL-ADMINISTRATORS OF EFFECTIVENESS
_OF REFOCUSING OF CURRICULUM,-FOR DEVELOPING

AWARENESS-to- WORLD OE WORK

have,developed worthwhile
Attitudes toward.work

have an'understanding orthe
values of wOrk

have an understanding of the
ignity of work. -

104
2 3



RATING BY PROJECT -STAFF 0 EFFECTIVENESS
OF REFOCUSING OF CURRICULUM FOR_DEVELOPING

AWARENESS TO THE WORLD OF.WORK,

Providing resources to:
assist local teachers
interweave "awareness
the world of work". n
the-existing instr ctional
program in grades 1.-7 of High
your school 5

Resources have been
provided to: .

A=

1. assist in analyzing the
present instructional
program ,

2. analyze ..the textbooks and
other instructional a ds
that are,used

ECat- ng

Low
1 .7.

3. develop teaching-materials
that Will- introduce the
appropriate concepts
wfthout addingo-to or taking
Away from the present
instructional prograM,

4. provide inservice training to
elementary teanhers who will
be using the materials

1

5. develop pretests and poittests
fejt administration to students T

to,determine th6 ektent tc whIch
the objectives of this component
of the project have been
accomplished.'

Student Achievement

As,a.resul f educaeional..--

experienceemade possible by
the project, the majority of

.students:

105
24



- TABLE 7 (CONTINUED

RATTNO BY PROJECT-STAFF OF EF CTIVENESB
OF wocupw-oF CURRICULUM. FOR- DEVAOPINO

AMARENESS,TO THE WORLD OF WORK

have developed worthwhile
attitudes toward work

have an underttanding of
. the values of'.work

have an understanding
the diguity of work.-

,106
25



Obje tive 4.

to provide ins ice training to_elementary_teachers who

will blousing the.materials.

This objective was adequately met by the project staff as indicated

by Tables 5, 6, and 7 ratings of groups participating in the career

awareness component. The overall rating was slightly more than three,

the adequately met l_vel. A slight iprovemnt over the 1974-1975
,

project year was recorded for this- obiVtl.

ObjectiVe 5.

to develop pretests and posttests for dministration

students to determine the extent towhjch the objectives'.

of th'e career awareness component of the project have been

accOmplished.

This objective was adequately met as evidenced by Tables 5, 6,

and 7 ratings.of groups participating in the career awareness component.

The overall rating was.over three or the adequately met level. Again;

his was an.improvement by. the project staff over the previoUs year's

operation.

Interviesdswith personnel involved with the career awareness

component supported the ratiWgs given by the diffe ent groups. Some of

the comments or requests made were:

communication much improved over previous year

materials supplied by consultants were moetjlelpful to

teachers

assistance of consultants indeveloping field t -PS was

outstandirig 101
26



Objective -4.

to provide inservice training to_elementary_te.schers who_ _

will be using the.materials.

This objective was adequately met,by the project staff as indicOted

by Tables 5, 6, and 7, ratings of groups participating in the career

awareness component. The overall rating Was slightly more than three,

.11e adequately met l_vel. A slight iprovemCnt over the 1974-1975

project year was recorded for this obf,Vtive

ObjectiVe 5.

to deitelop pretests and posttests for nistration te

students to determine the extent to which the objectives',

of th'e career awareness component of the project have been

accomplished.

This objective was adequately t as evidenced by Table' 5, 6,

and 7 ratings.of groups participating in the career awareness component.

The overall rating waiover three or the adequately met level. Again;

,this was an.improvement by. the project staff over the previoUs year's

operation.

Intervieds'with personnel involved with the career awareness

component supported the ratiWgs given by the different groups. Some of

the comments or -equests made were:-

comFunication much improved over previous year

materials supplied by consultants were moStjlelpful to

teachers

assistance of consultants in.developing field tripe was

outstanding
1 0-
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knowledge of consultants concerning career eation concepts

consultanta we e elecellent resource'people

were not enough to meet the needs

p're:- and posttest ere exc llent.

consultants

Further documentation f the activities-Of the career awareness

component,is found in Table 8, Number of Times Targeted Ac ivity was
A

This table sh_ s the major activitiesPerformed in OcCupation4I:Awareness.

ofhe awareness consultants were in the areas of consulting with teachers

-and .supplyilig teaching aids. Table 9. 'ConSUlting Activities for Occu-
_..-

pational Awareness -(Percentage COmpa nns -Augnst, 1974 through May,:1975,

reveals the percentage' f time the consultants devoted to these activities.

Th4 consultants spent 46 percent of their time working viith teachers while

42 Percent of their tiMe was devoted to developing and supplying teaching

aids. This activity was one of the stronger activities of the career

4
awareness component.

1

Another important element _f the objective -as the student achieve-

nt ected from the activities of the projec staff.- The student

outcomes expected as a result of the component were:

have developed orthwhile at itudes toward work

have an understanding of the values _f work

havelfn understanding of the dignity of_ work.

Tables 5 6,and 7 shnw that the different groups rated that the

three expected student'outcotes -were fully attained by t project which

was an improve ent over thepi'evious year.

Students in the firAt Ind third grade awareness program were
.

administered Caraer EduCation inventory on a pretest (October, 1975)

27
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TABLE 8

NUMBER OF TTMES TARGETED ACTIVITY VAS PERFORMED
IN OCCUPATIONAL AWARENESS'

T_ GETED ACTIVITIES Total

. ,

-ranging/CondUcting Field Tr ps
.

.

36

Supplying Teaching Aids
, 710

Seuring/Assising Resource Speakers -19-

Teacher -nferences about C/E 775'

Adm/SUppott Personnel Conferences about C/E 105

.-
Arran ing/COnducting Assembly P ograme i

Visiting/Surveying Business and Industry
,

Speaker: ublic School

Speaker: Business/Parent or Community Group 0

Demonstration/Unit Teaching

4tdministering/Interpreting Tests 13'

Group G idance Ssesions
.

0'

Regional/Stateonferences .
1

Other



\\PERCENT

96

92

88

84

80

76

68

64

60

.56

52

48

44

40

36

32

28

24

,16

12

8

110

TABLE 9

CONSULTINC ACTIVITIES FOR OCCUPATIONAL AWARENESS

(PERCENTAGE COMMONS)

AUGUST) 1975 THROUGH MAY, 1976

r

An/Cond. Supp. Sec/Asst: Tch. Canf. AdmdSbpport Air/Cond, Visiting/
.

Field Trips Tch.Aids' Resource about t/E. Pers. Conference iissembly'Prog Surveling'

Spenker& iUs. and, Ind.'

Less than 2 percen,t



PERCENT

?6

92

88

84

80

76

72

68

64

;60

52

48

44

40

36

.j2

.28

24

20

16

12

.8

4

TABLE 9 (CONTINUED)

CONSULTING ACTIVITNS FOR OCC TIONAL AWARENESS

(PERCENTAMOMARISONS)

AUGUST, 1975 THROUGH MAY, 1976

Speaking:

Pub. Sch.

.Spea ing:

Com Croup

ALess than 2 percent

Deto/Unit Adm./Inte.r. Group quid. Reg./State ,Other

Tenching Tests -Session. Conf. 113



and posttest (Apr 1, 1976 ) basis. A sample of 79 firtt grade students

and 94 third grade students waS drawn from __Udents served in the t o

ft'

grades. Table -1.0 presents the.results of the analyses performed on

these data. It can be rated that-very significant progress p. .001)

was- achieved by bot__ roups, further\Attesting to the _ffectiveness of

the effort An the.awardness &opponent-
,. 'V --

JRETE8T - POSTTEST MEANS, STANDARD DEVIATIONS AND -VALUES
,FOR STUDENTS IN'THE AWARENESS PROGRAM AS MEASURED

RY THE CAREER EDUCATION INVENTORY

Group
'Pretest Posttest

Mean S.D. Mean S.D.

Fiest Grae- 1\179)

ThIrd, GrAde (ts194)0
, 19.4

18.8 J3.31 21.9 3.28 -9.88

3.33 22.6 t.11 .001

Tableal presents,an analysis the pretest-posttest resul
A 4

awareness stu ents the Career Education Test fot- 118 sixth grade

students. It can be noted that the students demonstrated significant

pragres- (p .05) between pretest and poSttest administrations. fills

further documents that the student outcomes were fully:attained by the

project.

TALE 11-

MEANS, ST EVIATININS AND t-VALUES FOR AWARENESS
STUDENTS (CRAD 6) IgiNkTHE CbEER EDUCATION TEST, (N-118)

Pretest

Posttes

Mean Standard Deviation

74.34

84.58

4.81

5.33 -2.58

0.05

31 114



!

Further evidence supporting the meeti.pg of the objectiVe by. the -

groject staff is revealed in Table 12, Pe sonnel Served by Occupatiorla

-
AwbreneSs During:the p oject Year by Position: Tilddi ri',"Tabl- 134,

Persoratel Ser-ved by Occupational AWareness (Percentage 0pmpariSons

.August, 1975 through May, 1976 ows the.pe centages of,...,perSbnnel

groUps. sewed by thefro- Table 12 whigh indicates th lb

consultant was acherth whi-h represent 78 percent of all-groups. Stu

_ents epre ed'the Ilext laivest oup with 10 percent.". The.other

groups were very minor when compared with teachers and,studexts.

Table 14, Proect Activity Man-Hour AhalYsis for Occupational.

Awareness -(Percentage Comparisons ), August, 1975 through May, )976.,

shows the perce -of man hours for consultants. The, percentage of

!-spent was:

Consulting; 55 percent'

Preparation and Follow-

Travel, 15 percent,

.32 percent

Co cluS ons ati&Reco_ endations. The career awar-ness co ponent

was suc_essful with the following strengths.:

demonstrated continued improveffient over previou& year of
#

operation with only two: consultants

developing and supplying teaching -a erials tc

.sthools arid tea-hers

arteipating

proViding resources both human and material -'ccupational

orientation
1

developing pretest andoo_ test which were use_ with adequate

success

32

ii5



TABLE

ERSONNEL SERVED BY OCCUPATIONAL AWARENESS
*RING THE PROJECT YEAR BY POSIT,k0N

42,

POSITION

TeaoWers

Aides

Administrators

,Cere. Suport lerson

Volunteers/Parent/a

=Students

ESC/TEA

Business/Industry,yersonnel

TEC/0hember-of commerce

Total

2 682

122_/

302

0

93



,TABLE 13

SERVED BY OCCUPATIONAL AWARENES'S
("PERCENTAGE 'COMPARISONS)

AUGUSTI-.-1475 THR0UG4 MAY, 1976

96
9

88
84
80

70
7-

64

60

56
52
4

4

40
-36
32

28
24

206

Teache s Aides -Adm./ Certified 1nApers/
C ntral Office Support Parents

Personne

*Less than 2 percerilt%

17
34



9. TA3LE 13 (CONTINUED)

P__SONNEI SERVM BY. OCCUPATIONAL AWARE.
PERCENTAGE COMPARISONS)

AUGUST, 1975 THROUGH XAY, 1976

PERCENT

96
92

8

84
8

76

72

63

64

52

4_

44
4

36
32
28

24

20

16
1/
8

4

Students
tu.

-E5C/TEA Busines.s/
Industry

*Lesg than 2_pereent

118

35

TEC/Cham. thet
of ComM. Pers.



' P ERCENT

96
9

8
- 84

80
76

72

6

64
60

56
52
-48

44
40
36
32

28

24

2

16 .

-12

a

PROJECT ACTIVITY MAN- HOUR ANALYStS
FOR OCCUPATIONAL AWARENES
CP ERCENTAG E C OMPARI'S ON

AUGUST , 1975 THROUGH MAY , '197

Traval__ -Pep
Follow-up

Consulti4

119
36



generating support of bui\ding administra ord for the
.

coordinated effort for career education

-

outstanding gains made by,students as demonstrated by

pre-. and posttests.

The major weakness bfthe occupatiOnal zwareness component was the

ratio of consultants to teachers and schools is still unrealistic if an

intensive career a areness program is to be installed. The number of

consultants was reduced from the previous year. The evaluation shows

that students in investigatiod do better if they 'ha e gone through

awareness.

Recommendations for the career awareness component includ-

consultant for each school district involved In the,project

commitment of administrators before the consultant becomes

involved in the.project

consultant to be a part of the school faculty so that a feeling

belonging can be generated for other faculty members and'

consultant.

rall, the career awareness component shows continued.improvement

from its beginning as a state project during 1972-1973 and its three

years of operation during-federal and state funding. Some of the major

points of emphases include:

numbers of people served

materials utilized forcareer education

students wt_ have developed an awareness of career education,

.37



gation

OCCUPATIONAL INVESTIGATION
-

vt.

P o oduction., 4_cCupational o ientaJon or ifivesti-

as the primary objedtive for the coordinated.effort for career

eduction in the-eighth grade. The*investigation bY students -s

based on the dareer awareness-developed-in,the K-7 compon

investigation also served as a bridge ta the exploration component in

the ninth grade and the preparation for employment In the 1012'

grades..

The- investigation component provided for staff and

provide classoom instrnction

total field of careers. Instructienal.opportudities were provided

for students with an orientation to the

for students through:

study occupa-ions areer'fields,4by job clust_ s and

by:job families.

self7appraisal'by the student to determine interest

educational and'nccupational planning.

2. 'ai:ecti_s. The major effort for occupational

investigation component wasto provide staff and'other- esouroes to'

Provide classroom instruction for the purposenf providing students

with an orientation to the total field of careers. The objectiVes

for the occupational investigation component with an analysis of he*/

well each objective was met by the project based on data from rating

instruments, student tests, interviews,

system are as follows

_anagement information

'_12l



Program Introducrion "npationnl ,,Y!entnti.on or invpgri-

gation was the primary objectIve for the c4iinated effort for career

education in th,, ;,11.11 ctde. The in 1,1,/ t. aaE

based on the caree: awareness developec ILI the K-: ,Jaent. The

investigation also served as d bridge t the exploration component in

Ls1 Li I. I, 61 t.
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Objective 1,

to study'occupationi'by career fields, by job clusters, ind

by job families.

This objLtive we:a fully attaingd"by the p_ Sett staff'ia'

evidenced by Table 15-,- Rating by Counselors of Effectiveness of

Occupational Investigation Table 16 'Rating by Sch8o1 Admini,strators

of Effectiveness of Occupational Investigation, and Table 17, Rating

by P oject Staff'of Effectiveness of Occupational Investigation. the

overall rating on this objective by thee,different groups involved in

occupational investigqtlon exceeded four or fully attained level.

.0
This was the same rating given during the previous project year,

Obje tive 2.

to ovide,self-appreisal through use of interest inventorieS,

aptitude tests, check lists of individual achievement la

check lst o likes and dislikes.

This obiedtir was fully attained as.documented by Tabes 15, 16,

and 17, ratings by the different gr6ups iny.olved in the occupational

investigation component. The overall rating wasslightly more than

,foilr, or fully attained, whith waa the same ratingsgivti during the

previous year.

Objective 3-

6

provide educational and occupational plant

This pbjectiVe was fully attained by the project itaff as

shdwn in Tables 15, 6, and 17, ratingsgby the different gronps

. _0. .,.

participating . in the ocoupational inzestigation comp nent. The*:

122

39



TABLE 15

RATING BY COUNSELORS OF
EFFECTIVENESS OF OCCUPATIONAL INVESTIGATION--

Sta Achievement

:The project has provided'
staffs and other resources_
to provide classroom
instruction for,the purpoSe
of prpviding s4denta with
an orientation to the total High
field of careers. 5

The reSources'have provided
7instructiOnal activities in
thefollowing areas.:

Rating

Low

a study of occupations by
career fields, bY.job
clusters, and job famil.ies 4 1 0 0 0-

.-

2. self-aPpraisal through use
of interest inventories,
aptitude tests, check lists
of individual achievements,
and checkilists of likes
and dislikes

edncational and occupational
planning

evaluation of the instruction
provided by the use of
pretests and posttests.

Student Achievemen

AS.a result:of the program
Of instruction, the majority
of the students serVed have:

I. knowledge of occOpational
desdriptions And require-
ments for entering those
occupations in at least,6t0
Percent of the career fields 2 3 0 0

1

0
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'TABLE 15 .(CONTINUED)

RATING BY COUNSELORS OF
EFFECTIVENESS OF OCCUFATIONAL INiESTIGATIO

scovered an interest
disiptereSt in the

'cupations studied

%deiermined occupationa1 !

and educational aptitudes
in careers which interest
them

4. knowledge about emploYment
oppvtunities, occupational
riqiiirements, and: training :

opportunities in the deed-
pations which interest
t_hem

5. knowledge of their occupa-
tional interest

, 0

knowledge of their occupa-
tional artdjeducatjonal
aptitudeq

compaxed their likes and
-dislikes to occupational
choices and requirements. 2

124
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0

1

0



.ataff Achiev

BthING BY SCHOOL ADKNISTRATORSOF
EFFECTIVENEBS.OF OCCUPATIONAL IDUTESTIGATION

Tho pro,ect has provided
.

staffs And other.resources
to provide classroom-
instruction:for the pUrpose
of proViding Stu4ents with
:an orientatfon to-the otal ,High
field of careers. ,

The resources have pr vided
instructional activ_ ies in
the following areas:,

:a stndyof occupations by
, Career fields; by job
cluStets,-:and'job

-v

2. self-appraisal thr ugh use
.

of interest inlientories,
.

aptitude tests, check lists
of individual/achievements,
and check lists of likes
and disl es

educationhl and ocdupa:tional
planning

Rating,

evaluation of the instruttiOn
provided by the use of pretests'
and posttests.

Student Achieement

As a result of the program of
instruction, the majority of
the students served have:

knowledge of occupationAl
descriptions and requirements
for'entering those ocCuptations
in at least 60 percent af the.

4career fields

1

42

4

2

2

Low
'1



RATING BY SCHOOL ADMINIFIRATORS OF
EFFECTIVENESS OP OCCUPATIONAL INVESTIGATION,.

.di,s'Covered annte'est or -

disinterest in-the occu7
pations studied

determined-Occupational
edudational aptitudes in
careers which interest them

4 knowledge ahOut employment
opportunitles, occupational
requireméfits, and training
opportunities in Ch

, occupations which:Anterest
them .

knowledge of their occupa-
tional interest

6. knowledge of their occupa7
tional and educational
aptitudea

compared:their likes And
dislilps to occupational.
choices and requirements.

126
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TABLe17

.RATING EY PROJECT STAIT'OF
EFFECTIVENESS OF OCCUPATIONAL INVESTIGATION

, --
Staff Achievement

The pro ect has proVided
staffs and,bther%
resources to,prpvide
classrodn! Instruction for
thp purpose of providint'i
students with'an-orien-
tation to the,total field High
of careers. 5

'

The resources,have provided
instructional activities in
the following areas:

1. a stady of occupations"by
-on career fields, by job

clusters, and job
families

Low'
2 1

2. self-appraisai through use
interest inventories,
itude teRr:., check lists
individual,achievements,

ai check lists of likes and_

diSlikes

educational 'end occupational
planning

A-evaluation of the instruction
jovided by _the use of-pretests
and posttests.

Student Achievement ,-

As a result of',the program of
instruction,_ the majority,of
the students served have:

knowledge of occupational
descriptions and requirements
for entering those.occupations
in it least 60 percent of the
career fields

44 .



TABLE 17 (CONTINUED

RATING BY_PROJECT:STAFF OF
EFFECTIVENESS OF.00CUPATIONAL INVESTIGATION

.discovered an interest
or diainterest in the',
occupations'studied,

determined occupati6nal
and educational aptitudes
in careers wh ch,interest

. them

knowledge about employment
opportunities, oectipational
requirements, and training
opportunities in qie
occupations which interest
them_

knowlidge of their occb.pa.-.
tional interest

khowledge o ,their occ_
tional and.edlicational
aptitudes

7. compared their likes and.
dislikes,. to occupational
choices and requirements. 5

128
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--40!

Overall rating by the personnel perticipa

V=

ng exCeeded four or-the.

Tully attained level which was the same rating as last year.

Obja ve 4.

evalugte instruction by the use of pretests aricl posttests

hstudents.

.objective was fully attained by the-project staff as'indicated

by Tables1,5 16,_and 17, ratings by the different groups involved in the

occupational investigation component. The overall rating by the ptr-. ,

tonnel -arecipating exceeded four or the fullyiaX ained level. Further
-

evicterice supporting the full attainment of this objective is Table -18,

PretestPostteat-Scores on the Occupational Inv stigation Test for

Eighth Grade Students which shows mean gains of 21.22-

TABLE 18

TEST-POSTTEST SCORES ON THE OCCUpATIONAL'
ESTIGATION TEST FOR EIGHTH CRA STUDENTS

IN SEVEN GROUPS

DATE OF
INSTRUCtION k

PRETEST
MET'

54.39

POSTTEST
MEAN

75.61

MEAN
GAIN

21.22156

---3

8-75 to 5-76

The student outcomes expe- ed from the implemen ation o: thd

octupational investigation component :ere:

S udent Outcome 1.

knowledge of occupational descriptions and requirements for

entering those occupations in at least 60 percent of the

ca.reer fields.
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Student Outcome 2.

. discovered an intereSt or &i

'studied.

Student Oulcome 3.

he occupationa

determined_ occupational and'educa ional aptitudes in careers
-
which interest them.

Student Outcome 4.

owledge about.ethp -yment oppattcunities occupational

requirements, and training opportiunities in the occupations
-e4.--

which interest the

Student Outcome5.

knowledge Of their occupational int _es
4

Student OUtcome 6;J1--

knowledge of their occupation and educaponal aptitu

Student"Outcome 7.

compared their likes, and dislikes to -occupational choices ahd

requirements.

Tables 15, 16, and 17, ratings by the_ diffe -rnt personnel

involved in the occupational investigation component, indicate that

all student outcomes were ichieved.at the fully attained level. The

effe-tivenpess of the project staff in meeting student outco e shows

the sathe effectiveness as the 1974-1975 project year.

Interviews wjth studis involved in the occup tional,inves

gation eomponent support the preceding data. The major co ents were:

130
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nterestlrig and-Class is fun activity wh exTClient -teachers

'all, comments Were very,posi4ve conce pg the ocCupational

inveatigation component .

a expected, the-mgjor group of poop served by the occupatIonal

Investigation component was the -tudent roup as shown by Table 19,
T

Personnel Served by OccUpational Inves igation During Project Year by

Position; Table 20, Personnel Se_ _d by Occupational Investigation

(Percentage Comparisons), August, L975 thriough May, 1976 sho s that

students represented1 95 percent sf all personnel served while all other

,groups had less than-2 perTen

The activitiesof the occupational investiga ion personnel were

heavily student oriented s evidenced by Table 21, Number of Times

Targeted Activity was P'rformed in Occupational Investigation, while

Table 22,, Consulting ctivities forcOccupational Invet tion (Per-

. Tentage:Comparison August,'1975 through May, 1976 shows rhese

activities by pe centage. The major activ_ities with percentage were:

-Visiti _g/Surveying

Oth 22 percen.t

Business and Industry, 31 percent

cu_ing/Assisting Resonrce Speakers,: 19 percent

Arranging/Conducting Field Trips,-12 percent

Administering and Interpreting Tests, _6,percent

Demonstratio /Unit Taching, 4 percent

Teacher Conference,about Career Education, 4 percent.

Supplying Teaching ,Aids, 4 percent.

,Table 23, Project Activity Man-Hour Analysis for Occupational

Investigation (Percentage Compartgons) AifguSt, 1975 through May, 197

48
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TABLE 19

LSONNEL. BY OGCUPATIONAL INVESTIGATION
DURING PROJECT YEAR BYPOSITION-

4ITION Total

1Teachers

Aiaes

Administrators

Support:Personnel

16

16`

Volunteers/Parents 2

Students 2031

ESC/TEA

' Business/In ust y Personnel 55

4 TEC/Chamber of'Commerne 12

Other 0_

1 2
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P ERC ENT

96
92
88
84
80
76
72
68
64
60

.52
48
44

.40
36

t32
.28

2
20
16
12

8

TABLE 20.-

'PERSONNEL SERVED BY 'QCCThATQN INNESTIGATION
(PERCENTAGE COMPARISONS)

,

AUGUST, 1475 THROUGH MAY, -1976

teachers Aidea Admj Certified :Volunteers,- --
: ral _8upport .Parents

. PersOnnel

*Less
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.

ERSONAL SERVED BY-OCCUPATIONAL_INVESTIGATION
(PERCENTAG COMPARISONS)

AUGUST 1975fTHRouGi MAY,-1976

PERCENT

96
92
8

84
80
76
72
-68

64
60
56
52
48

44
40,

36
32
28

24
20
,16

12

StUdents 1SC/TEA Business/
Industry Pers.

* essthan 2 percent

TEC/ Chem.
Comm. Pers.

Other



TABLE 21

-NUMBER OF TIMES fARGETED ACTIVITY- AS PERPORMED
-IN OCCtPATIONAL INVESTIGiVION

-/

TARGETE ACT yIT1E

ang ng/Conductin ld Trips'

'Supplying Teaching Aids

Securing/Assisting, Resource Speake s

4ra:cher Conferences ah-ciut C/E

,

AdmiSupport Person=RAI Conferences about C E

Arranging/ConductLng Assembly Programs

Visiting/Surveying Business and Industry

Speaker: Public School-

Speaker: Business/Parent or Comm= ty Group

DemonstratiOniUnit Teaching

Administering/Interpreting Tests

Group Quidanée Sessions

_Regional/StateC nferences

Othet=

Total

13'

4

20

3

4

6

.23
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PERCENT

TABLE 22

CONSULTING ACTIVIiIES FOR OCCUPATIONAL INVESTIGATION

(PERCENTAGE COMPAIISONS)

AUGUST, 1975 THROUGH MAY 1976

6

2

8

84

80

76

72

68

64

60

56

521:

48

44

40

36

28

24

20

16

12

31%

,

1

Arr/Conch, Supp, Sec/Asst. Tch, God; Adm/Support 'Au/Cond. Visiting/
Field Trips Tch,Aids Resource about-C/E Pus, Conference Asiembly Prog; Surveying

, Speakers
and Ind,

*Les than 2 ,percent



13g

-TABLE 22 (C0NTIMUO)

CONSULTING ACTIVITIES FOR OCCUPATIONAL INVESTIGATION

(PERCENTAGE COMPARISONS)

PERCENT ,AllaUST, 1975 THROUGH RAY, 1976

96

92

80

7

72

68 q

64

60

56

52

48

44

40

36

32

28

24

20

16

12

4% 6%

Speaking: Speaking; Demo/Unit Adm./Interp, Group Guid. Reg../State

Pub, Sch. Com Group Teething Tests Session Conference

*Less than 2 percent

Other



PERCENT

96
92
88
34
3
76
72
6
64
60
56
52
48
44
40
36

.32

TABLE 23

PRO CT. ACTIVITY MAN- OUR kNALYSIS
F R OCCUPATIONAL INVESTIGATION

(PERCENTAGE ,COMPAR.ISONS)
UGUST , 1975 THROUGH MAY , 1976

24
201_

4

Travel Prep
Follow-up

140
55

Consulting



shoWs the-major efforts by time spent in three a eas. These areas
12

with p -cent of tiMe are:

TrOaration and Follow-up, 81 percent

Travel, 16 percent

Consulting, 3 percent.

3. ConcluSions and Recommendati ns The occupational investigaiion

component was suOc_ssful at the fully attained level with the following.-

strengths:

instructional program which provided classroom ins ruction

for students.Utilizing occupational information

opportunities for stuAnts Co make a Self-appraisal and base-

educational and occupational planning- on this appraisal

made student assessment of program effectivenss

guest speakers and field trips.

The major weaknesses of the occupacional Imvestigation program we e:

need to provide se ices ' more students and schools

movin&from school to school reduced'the amount, of time for

instruction

many facilities were not appropriate for instruction.

The reco _endations for=the improvement of. the occupational

investigation component are:

provide m_ e teachers which would reduce the amount of travel

between schools

reduce time of instructIon for a cluster td -ix weeks so each

student can investigate six clusters instead of four

move investigat,ion instruction from the eigh.h grade __ _he

-rtinth grade-.

56
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OCCUPATIONAL EXPLOAT ION

Pro ram Intro uction. The occupational orientation component

had four proftssionals who wrked with 533 students during the prOject

year.

The major activity was to provide staff, materials, and equipment

to provide students an opportunity to explore an occupational field

f their choice. The major efforts of the occupational eXploration

Component were:

provide laboratory experience for stiltents in specific

career fields utilizing "hands on" experiences

provide both cognitive and manipulative skills requi ect

by the career field being explo

business and,office.occupat octs

ccupations

.. fine arts and humanities

which include:

provide career information about the career fields being

explored'.

2. Objectives_and_Anal sis. Each of the occupational exploration

component ob ectives is stated with an analysis of the objectives.

Objective 1.

to provide laboratory experiences in a specific career field

or occupational cluster.

This objective was fully-attained by Ihe proje.ct staff. Table 24,

Rating by .Counselors of Effectiveness

57
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TABLE 24

RATING BY COUNSELORS OF
.EFFECTIVENESS OF OCCUPATIONAL EXPLORATION

Staff Achievetent

The project has provided
-staff,: materials, and equipment
to prOvide students an
opportunity to explore an
occupational field of
their choice.

Instructional activities
for exploration have:

1. provided laboratory experi-
ences in a specific career
field or occupational cluster

2. provided "hands on" experi-
ences for exploration instead
of,job skill development

3. provided experienceS in
both thencOgnitive and
manipulative skills required
by the Occupations in
the career field being
-studied

allowed students to experi-
ence:both failures and
success in the laboratory
,experiences without being
,either penalized-or rewarded
with grades

informed students about
which occupations require
each of the exploratory
activities experienced by
the student

provided pretests'and
posttests to determine th-
effectiveness of instruc

143
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Rating

High

5 4

Low

2 8 3 1 0

1 8

2 0

5

7

1



TABLE- 24 -(CONTINUED;

RATING BY-COVNSELORS OF
EFFECTIVENESS OF OCCUPATIONA1, 1XPLORATION

Student Achievament

FroViding-exploratory activ-
ities with both "hands on"'
and cognitive experienceS

.

have assisted students in:

1. exploring their occupational
interest in depth

2. discovering whether they
have abilities and aptitudes
required by the occupations
explored

narrowing their career goals

4. formulating-more specific
educati6nal plans to achieve
their tentative career goals.

59
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Table 25, Rating by Schdol Adminis_ etors of Effectiveness of Occupa-

tional Exploration, and Table 26,'Rating,by Project Staff of Effective-

ness of Occupational Exploration, shows that these groups ted that

thfs'objective had been fully attained. The ratitg was the same as

the frevious 37eds.

Objective 2.

to provide "hands experiences for exploration instead of

skill development.

This objective was fully attained by.the project staff. Tables

24; 25, and 26, ratings-by the differeht groups partidipatiPg

the project, indicate that this objedtive rated at the fully attained

leyel. Again the effectiveness-of the- project in meeting this objeCtive

was the same as the previous year.

Objective 3.

to provide experiences in both the cognitive and manipulative

skills required by the.occUpations in the career fields being

studied.

The data indicates that this objective was fully attained by the

project staff. Tablea 24, 25, and 26, ratings by .the diffe ent groups

ipating in the project,. rate'the'objective -as being fully attainparti

The evalua ion shows the same rating in meeting this oblective as

the previous year.

Objective 4.

. to allow students tO ex-erience both failures and südcess

in the laboratory experiences without being either penalized

or rewarded with grades.
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TABLE 25

RATING BY SCHOOL ADMINISTRATORS OF--
EFFECTIVENESS OF OCCUPATIONAL E.),TLORATION

Staff Achievement

The project has provided
-staff, materials, and equipment
to provide students an
oppb5tunity to explore an High
occupational f eld of
their choice. 5

lnstruc ional activities
for exploration have:

provided laboratory experi--
entes in a specific eareer
field or occupational cluster

2. provided "hands on", experi-,
enceS for exploration instead
of job skill development

provided experiences in
both the .cognitive and
manipulative skills required
by the occupations in
the,career field being
studied

4. alloWed students to expe i-
ence both failures and
Success:in the labbratory
experiekes t:Tithout being
either penalized orrewarded
with gradeg °

5. informed students about
which occupations requi e
each .of the exploratory
activities experienced by
the student

provided pretests 4nd
posttests to determine the
effectiveness of instruction

61
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TABLE 25 (CONTINUM

RATING BY SCHOOL ADMINISTRATOBS.OF
EFFECTIVENESS OF OCCUPATIONAL EXPLORATION

tudent Achievement
,

Pr,ovfding.explOratory activ-
ities mith hothAhands on"
and-cognitive experiences
4e assisted students in:

-xpioring their occupational
w interest in depth

covering whether they
e abilities and aptitudeg

equired by the occupations
explored

narrowing their,career goals

formulatIng more specific',
educational plans to.achieve
their tentative career goals.

1 4
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TABLE 26

RATING BY PROITECT STAFF OF
EFFECTIVENESS OF OCCUPATIONAL EXPLORATION

Etaff Athievi ent

The projett has provided
staff, materials,and equiptent
to provide students an-
opportunity to explore an,
occupational field of
.their choice.

Instructional activities
for exploration have:

Provided laboratory eXperi'
enceS.in a specific career
field or 'occupational cluster

provided "hands on" experi-=.
ences for exploration instead
of job skill development

provid'ed experiences in
both the COgnitive and
manipulative skills required
by .the occupations in ,

the career field being
studied

-

Rating

-High- Low

5

4.- allowed students to experi-
ence both failures and
success in 'the laboratory
experiences without being-
either penalized or 'rewarded
with grades

informed students about
which occupations require
each obthe exploratory
activities experienced by
the student

provided pretests and
postteAts to determine the
effectiveness of instruction
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TABLE 26 (CONTINUED)

RATING DrPROJECT STAFF OF
EFFECTIVENESS-0#'00CUPATIONAL EkPLO

Seudent A h'ievemen

Providiw exploratory activ-
itieS w.i.eh both "hands on"
and Cagnitive experiences
have assisted-students in:.

1. exploring their occupational
interest in depth

2. discovering whetber they,
have abilities and aptitudes
required by the Oecupations
explOted

nat-rowing their càrer goals

formulating more speCific
educational plans to ac
their tentative career. g

TION

0



This objective was fUllY attained bY-the proje staff as indicated-

UY Tables,24, 25 and 26,
-

ratings by.the different grOups participating.
s

in the project, which Increased from adequately met during the previous
_ -

year's-evaluation.

: Objective 5.

to Inform students athout which occupations required eadh Of

the exploratory.-actiyities experienced bi the student.

This-objective Was ful attained -by the project/staff as evidenced

1?)7 Tables 24 25, and 26, rat ngs by-the different groupa participating'

in the project, which' was the same rating_aS the previous year'- evaluat on.

Obéctive 6.

to provide pretests and posttests to determine the e fectiveness

instruction.

This objective was attained beyond expectations by-the project staif

as shown by Tables 24, 25 and 26, ratings by the different-groups

participating in the project, which showed a significant increased

effectiveness of the project staff over the previous year.

fxpected student outcomes were d veloped. as a result of meeting the

objectives stated above. These student,outcomes were:,

to explore their occupational interest in depth

to discover whether they have abilities andaptitudes

required by the occupations exord

to narrow their career goals

to formulate more 'specific eddcatiotal plans to achieve

their tentative career goals.

.

.These student outcomes were fully attained by the project-staff

65
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as evidenced by-Tables 24, 25, and 26,,retingS by the different groups_

partttipating in the projec 'Meeting.studlnt outcomes shevied ari.increase

,in effectiveness over the previous year.

F4rtereVidende pf this gain is demons -ated bPstudent tests.

.Table 27 presents the,results Of an analysis -of pretestposttest scores

tin the Exploration Test administered to 5331exp1oration-students in the-

-

program. The students de _nstrated-e positive gain. The students,
0

participating.in the p ogram demonstrated a Positive change as shown by
,

the- increase mean:gain of,15.14'across a1,1 groups. The magnitude _f the

pocitive change yielded a probability value of .001.

TABLE 27

_S, MEAN GAINS, STANDARD DEVIATIONS
-VALUE FOR EXPLORATION STUDENTS BY AREA

Area
Pretest
Mean

Posttest
- Mean

Pretest
S.D.

Posttest
54D.

Health 74 47 85.26 5.31. '4.81 -10.01 .001

Business 74.23 91.97 6.99 4.33 - 9.06 001

Fine Arts and
Hgmanities 69.21 86.11 7-.03 5.22 -10.99 .001

f -

Interviews with project staff, school administrators, counselors,

ents av s apart to the

comments were:

tings shown above. ,Some of.the

excellent program and we are applying for our own unit

for next yea
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the units were interestinejand I knox.vwhat to expedt

in an occupatiOn

woaldlike to have more Alands on" experiences especially
-

in same different occupations not studied.

Further evidence of the occupational exploration activities az

revealed by the maragement information system shows in Table 28, Number

of TIMes Targeted ActiVity was:Performed in Occupational Exploration,

the Ma or activities of the component staff besides teaching e:

Speaker: PublicScha01 -

Administrative/Support Personnel Conferences about

Career Education

Arranging/Conducting Field TrAps;

TeacherConferences about Career Educat -n

Regional/StaSa Confer'ences

Supplying Teaching Aids,

Demonstration/Unit-Teaching

Group Guidance Session

Other.

Tabke 29, Consulting-Activities fer Occupational Exploration

(Percentage OompArisons), August, 1975 through May, 1976, indicates

the percentage of time spent by exploration teachers in the following

activities:

Teacher Conferences on Career Edudation9:20 percent

-Other, 16 percent

'Administrative/Support Personnel Conferences about

Career Education, 14 pereen

Supplying Teaching Aids, 14 percent
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NUMIER OF,TIMES TARGETED ACTIVITY WAS PERFORMED
IN,OCCUPATIONAL EXPLORATION

T GETED'ACTIVITIES

Axranging/Cqnducting Field Tr ps

Total

Supplying Teaching Aids

Securing/AsSisting ReSource Speakers

Teacher Conferences about C/E.

Adm/Support Personnel Conferences .about C E

Arranging/CondUcting Assembly Programs

Visiting/SurVeying Business and Industry

Speaker: Publi,c School

Speaker: Sgsiness/Parent or Conunity Group

Demonst ation/Unit Teaching

Administering/Inte,rpreting Tests

Group Guidance Sessions

0

Regional/State Conferences

Other
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TABLE 29

CONSULTING ACTIVITIES FOR OCCUPATIONAL EXPLORATION

(PERCENTAGE COMPARISONS)

AUGUST, 1975 THROBCH.MAY, 1976

84

80,

76

72

68

64

60

56

2

48

44

40

36

32

28

24

20

16

12

Arr./cund. Supplying Securing/ Asst. Tch. Conf. Adm/ Support Arr./Cond. Vigang/Surveying

fieldIrips tch. aids Resource Speakers about C/E Pers. god. Assembly Pros. Bus. and Ind.

* Less than 2 percent
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TABLE 29 (CONTINUED)

CONSULTING ACTIVITIES FOR OCCUPATIONAL EXPLORATION°

(PERCENTAGE COMPARISONS)

AUGUST, 1975 THROUGH MAY, 197 6

156

40

3

32

2

24

20

16

12

Speaking: Speaking: Demo/Unit Adm./Ipterp, Group Guid, Reg. State Other

Pub, Sch. Comm. Group Teachipg , Tesle Session Coif,

*Less than 2 percent



Fro

4

Regional/State Conference, 12 percent

Arranging/Conducting Field Tripsi:10 percent

Speakinv Public Schools, Vpercent

'Administering/Interpreting Tests, 6 percent.

Table 30, RersOnneI Served by Occupational Exploration During

ect Year by Position, shows that the major grop served by the

project staff was students-which represented 89iercent of ell groups

served as revealed bY Table 31, Personnel Serveby Occupational

Exploration (Percentage C-mparisons), August, 1975 through'May, 1976.

Table 32, Project Activity Man-Hour Analysis Occupational Explo-

ra on (Percentage Comparisons), August, 1975 throdgh May, 1976, allows

the tim2 spent in three major areas by the project staff. Theseyere:,,

Preparation and Eollow-upi 61 percent

Travel; 22 percent

Consulting, 17 percent.

Conclusions and Recommendations. Some of the st engths of the

occupational expibration component were:

made signielcant gains in effectiNienessover previous year

evaluation
,

competent staff seed 533 students

provded laboratory experiences for stpdents in spec

career fields while providin attflal "hands on exper ences

for students

provided career informa inn and-exploration in the areas nf:

health occUparions

business 'and office occupa .ons

fine-arts and humanities.'

71
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TABLE 30

PERSONNEL SERVED BY:OCCUPATIONAL EXPLORATION.
DURING'THE PROJECT YEAR1TrPOSITION

POSITION Total

Teachers

Aides

AdminIstrators

Cert. Support Pers9nnel

Volunteers/Parents

Students

ESC/TEA:

Business/Industry Personnel

TEC/Chambei-of Co

Other

.28.

2

0

344

0

0

159

72



PERCgNT

go
9

,34

.8()

76
72

68
64

60

56

48
44
40
36
32
28
24
20

16
12
8

4

TABLE 31

ERSONNEL'SERVED BY OCCUPATIONAL,EXPLORATION
(PERCENTAGE COMPARISONS)

AUGUST, 1975 THROUGH MAY, 1976

7 7

Teachers Aides Adm./
Central Office

*Less than 2 percent

160

Certified 'Volunteers/
Support Parents

Personnel



TABLE 31 (CONTINUE

EpcSONNEL SERVED EY-00CUPAtIONAL EXPLORATION-.
(PEROENTAGE COMPARISONS)

AUGUST, 1975 maorGir-vor, 1976

-PERCENT

96
92
88
84
80
76
72
68

6:
56
52
48
44
40
36
32
28
.24
20
16
12

Students ESC/TEA BuSipess/
-.Industry Pers.

*Le-s than 2 percent

161
74

TEG/Cham. Other
Pers.



TABLE.32

PR JECT ACTIVITY.MAN-ROUR ANALYSIS
-OCCUPATIONAL EXPLORATION
(PERCENTAGE COMPARISONS) 1

AUGUST;-1975-TRROUGH MAY, 1976

PERCENT

96
92
8

, 84

80
76
72
64
-64

60
56
5_

4

44
4

3

3s.

2
24

2

Travel- rep.
Follov-up

Consultins

75

16.2



provided cognitive and man
t:

carat' fields'being

ulattve skilla required by the

by the,atudents is demanst ated

Some of the

scores with t changes in ell areas.

weaknesses of:the:4*Cupational exploration component

were:

lack of machines to provide

scheduling between schools

ningful Phands-.0n"tex e iences,

facilities provided for nstruttIon
r

lack of, a guide or curriculu_ for planning exploration

activities.

Recommendations for imptoVement of the occupat anal exp1ration

c mponent are:

develop in cooperation with other exploration projects A

curriculum gdide for exploration. This is essential-1

students are to realize full benefit from,exploration

aCt.ivities

.provide instruction for exploration ih grades 10; 11,

12 rather than grade 9

closer coordination between investigation and exploration

components to provide for articulation-of the career education
-

actiVitie'S. :Those students who participated in invektigation

were better Informed and did better in exploration.

163
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INTENSIVE GROUP GUIDANCE

.1. _Pro-ram introduction. The intensive group guidance nomponent
1

provided staff, materials, and equipment to provide an intensive group

occupational guidance And counseling program for students during thefr

last years of school. Three counselors worked in this comporiqnt where

one of the major efforts was the administering and interpreting of. the

General Aptitude Test Bat y to all students in Grade 9 id,Grayson

County and others in Grades 0-12 who had not previously taken the, test.
-

2. 2hjeCtives and Analy. In their efforts to carry out the

oyerall effort of providing intensive group occupational guidance and

Counseling, the project staff of the intensive groUp guidance imple-

mented/the following objecttves. These objectives will be s-ated

with an analysis of how well the objective was met.

Objective 1.

to administer and interpret the General, Aptitude Teat Bàtte

to all ninth grade students who desire to take the test.

This objective was fully attained by the project staff f tfie

intensive group guidanCe component as Shown by Table 33, Rating by

Counselors of Effectiveness of Intens ve Group Guidancei Table 34,

Rating by School. Administrators of Effectiveness of Intensive Group

Guidance, and Tab1e 35, Rating by Project Staffl.of Effectiveness of

Intensive Group idance. The ratings of all personnel exc eded four'

,or the fully attAined level which was the same level of accoMplishment

as the previbus two years.
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TABLE 33

RATING BY COUNSELORS OF
EFFECTIVENESS OF INTENSIVE GROUP GUID

S taffAdhievernent

The project hadHorovided
staff, materials,-and equip-
ment to provide.an intensive
group occupational guidance
.ahd counseling program for
students during their last
years of school.

To achieve the objective's
of this component the staff
has conducted as a minimum:

the administration and inter-
pretation of the General
Aptitude Test Battery to
all 9th grade students
who desired and madethem-
selvesavailable for this
service at ehe time it was
provided

group vocational -uidance
sessions

3. individual vocational coun-
. seling sessions

4. consultation with-teachers
for the purpose _of assisting
students in career planning
or career paratioh.

Student Benefits

Jr Providing idtensive vocational
guidance activities have
assisted students in:

developing an atttude of,
.respect for th gniey
and value. Of wo

learning about Various
occupations

78

165

High

5 4

4

2

CE

Rating

Low

1 0 0 0

4 0 0 0

1 0

4 1 0 0



TABLE 33 (CONTINUED)

RATING BY COUNSELORS OF
EFFECTIVENESS t)F INTENSIVE GROUP GUIDANCE

relating the educational
Progress to the u/trld of
-work .

4. making adequate realistic
self-appraisals with regards-
to.post-high school plans

developing job-Seeking tech-
niques and skills necessary
to improve their sUccess
in,entering the labor market

6! increasing their awareness
of and developing competencies
in social and work related

d_

ipterper al relationships
and attitu

.

7. analyzing themselves as
potentially employab
of their community..

zens

186

79

Rating

ffigh Low

5 2 1

1 0 0

4 0 0

1 0 0

2 0 0 0



TA_BLE 34

RATLNG EY SCHOOL ADMINISAKIORS OF
EFFECTIVENESS OF-INTENSIVE GROUP GUIDANCE

Staff Achievement

Tfte project has %Provided
staff, materials, and equip

.

ment to:provide an intensive
group ocCupational guidance
and counseling program for'

'students during their last
years of school '

To achieve the objectives
of this component the staff-
has conducted as a minimum:

zhe administration and ;int:
pretatiOn ce, the General'
APtitude Test. Battery to -
all 9th grade .students
Who- desired and made them-
selves available for thiar
service at- the tittle it, was

provided

2. group vocational guidance
sessions,

3. individual vocational.coun-,
seling sessions

-consultation with teachers
fdr: the.purpose of assisting
stUdents'in:career planning
or career preparation.

Student Benefita

Providing intensive Vocational,
guidance activities,have
assisted students in:

developing-an attitude of .

respect for the dignity
and value of work

learning aboUt various:
occupations

167
80

'High

5

6

ing

Low

1

=1 0'

1

2 5 2

1

6 3 0 0 0



TAJLE,34 (CONTINUED)

RATING BY BCHOOL ADMINISTRATORS OF
EFFECTIVENESS OF INTENSIVE 'GROUP GUIDANCE

telat4E__ttg_Aducational
progress to the world of
work

111

4. makine.adequate realistic
aelf-appraisals ylth regards
to post7high school plans

:developing job-seeking tech--
nicines and s.kills necessAry
to improvelkheir success
in entering the labdt market.

6. increasing their awareness
of and developing competencies
in social and work related
interpersonal telationahip8
and attitudes . 7 2

High

5

6 2

. .

analyzing themselves as
potentially employable -citizens
of their community, 6 3

168

8 1

Rating

2

Low

1

1 0

1 0 0

1 o

0 0 0

0 0 0



TABLE 35

RATING By PROJECT STAFF OF
EFFECTIVENESS OF LNTENSIVE GROUP G IDANCE

:Staff Achievement

The project has provided
staff, materials, and_oquip
ment to provide an intensive
group occdpational guidance
and counseling program for
students-during their last
y-.4.rpof school.

To achieve the objectives-
c:If this coMponent the staff
has cenducted as a minimum:

1., the Administration and inter-
pretation of the General
Aptitude Test Battery to
all 9th-grade students
who desired and made them-
selves-available for this
service at the time it was
provided

2.. group vocational guidance
sessiens

3. individual vocat _,al'coun
seling sessions

4. consultation with teachers 7
for thepurpose of assisting
students in career planning
or-career preparation.

Student Benef

1.

Providing intensive:vocational
guidance actiVities have
assisted students in:

developing an attitude of
respect for the _dignity
and-value of work'

learning ab ut var_ous
occupations

32

169

ng

High Low -

4

A 0 0

0 -0

0 0

2

2 0 0

2 2 0 0



.TABLZ 35 (PONTINUED)

:RATING BY PROJECT STAFF OF
-EFFECTIVENESS OF INTENSIVE GROUT GUIDANCE

relating the educational
progress to the worldof
work

making adequate realistic
self-appraisals with regards
to post-,high school plans

developing job-seeking tech
niques and skills necessary
to improve their succeSt,
in entering the labor market

increasing their awareness
of and deVeloping competencies,
in social andyork related
interpersonal relationShips
and attitudes

-4

analyzing themselves as-
potentially employable citizens
of their community.

Ratin$

Righ LOw

5

170
3

0

1



N.

Objective.2.

provide group guidance sessio

This, objective Was fully attained by the project staff of the

intensive group guidance component as evidenced by Tables 33, 3, and
,

35, ratings of different personnel involved in the intensive group
¶ o

-guidance component. 'The overall ratings by involved personnel exceeded

four or the fully attained level. -Three of the students interviewed

wha participated i1 the program were well informed-and had high praise

concerning the program. The superintendent and prindipdl of the school

were asked to select three,students at random who were participan.

The principal and superin endent were also well informed conceraing Hne

program.

.ObjeCtive 3.

to pravide 'individual vocational:counseling sessions.

This objective was fully attained by the p oject staff as docu-,

mented by Tables 33, 34, and 15, ratings of the different personnel

participating in the intensive group guidance component. The overall

ratings by all personnel involved the intensiVe -g oup guidahce

component exceeded the four or fully attained level. Again the rating

equaled the performance of the previous two year

Objective 4.

p'rovide consultation with teachers for the purpose of

asisting students im career planning or career preparation.

This objective was fully attained by the project staff as

indicated by Tables 33, 34, and 35 ratings of,Tersonnel participating

0
in the intensive group guidance component The overall rating by the

,84
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personnel involved. in .the intensive group guidance cOmponent was four

or fully attained level.

The Overall, project effort wasaupposed to benefit students by

providing intenSive voc _ional guidance activities with

student outoomea.

Student Outcome 1.

to develop -- attitude of respect or-the dignity and va

of work.

This student outcome was fully attained as shciwn by Tables 33,

and 35, ratings by personnel involved in the intensive group

guidance component. Further evidence-is shown in Table 36, Rating

by Students of Effectivene s of rutensive Group Guidance; where stu-

dents said the objective was met beyond expectation. A total of 149

students rate the outcome as being met while 33 rate the outcome as

not being met.

ent Outcome 2.

-o learn about various occupations.

This student odtCome was fully aitained as evidenced by Tables

34 and 35, ratings by pdrsonnel participating in the intena ve:

group guidance component. Table 36, ratingt by:students, shoufa that

144 stddents felt the outcome had been met while 38 indioated,the

outcome was not met by the project.

Student,Outcome 3. A

to relnte the.educational p ogress to the world of work.

his student outcome ws fully attained.as shown by'Tables

and 35 -atinga, by,personnel participating

172
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TABLE 36

RATING BY STUDENTS OF
-EFFECTIVENESS OF INTENSIVE GROUP QUIDANCE

Have the intensive vocational-guidance actLvities YES NO
assisted you

1.,:---,developing an attliLde orespect for the dignity
and value of work

2. learning about various occupations

401
relating the educational progress of the world of
work

making adequate realistic self-appraisals with
regards to your post-high school plans

5. developing job-seeking techniques,and skills ne
sarr,to.improve your succeas in entering the
labor market

5. increasing your awareness of and developing compe-
tencies in social and work re ated interpersonal
relationships and attitudes

7 analyzing yourself es a potentially employable,
citizen of your community?

.86

149 33

144 3.8

135 42

147

128 54

13 42

143 39



guidance component. Table 36 ratings by students involved in inten-

sive group guidance indicates 138 felt the student outcome was met

while 42 indicated the student outcome was not met by the project.

Student Outcome 4.

to make adequate realistic self-appraisals with regards to

p -high school plans.

Tables 33 34 and 35 ratings by the persdnnel involved in_ he

in insive group guidance component) show that the,stUdent outcome

was fully attained. Furthermore, full agreement is Shown in Table 36,

ratings by students pa ng in intensive'group guidance, wh

147 stUdents felt the outcoma.had been achieved while 35 indicated

the outcome had not been met by the project.

Student Outcome '5.

to develop job-seeking:techniques aud skills necessary to

improve their success in entering the labor market

This student outcome was fully attained as shown by Tables 33,

and 35, ratings by personnel partic pating in the intensive group

guidance component. Table 36, ratings of students panticipating in

the intensive group guidance, further supports the attainment of

this student outcome as 128 students 'showed the outcome met While 54

indicated the outcome not met by the project.

Student Outcome 6.

to Increase student's awareness of and developing competencies

in social and work related interpersonal relationships and

attitudes.
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This atudent outcome was fully attained as indicated by Tables

34, and 35 ratings of personnel participating in the intensive group,

guidance component. Table 36 .ratingsby students participatig in

inten-ive gro p guidance shows that 138 students rate the outcome met

while A2 rated the outcome as not being met by the project. This

,outcome received the 'lowest level of accomplishment by students.

Student Outcome 7.

to analyze themselves as potentially employable citizens of

their community.

This student outcome was fully -a,t,eined as evidenced by Tables'33,

and 35, ratings of personnel participating in the intensive group

guidance compnneat.

Table 36, ratings.by students par icipating in intensive group

guidance,'indicates 143 stUdents felt the outcome had been met while

39 felt the out -o e had not been-met 'by, the project.

Another aspet of the-Qevaluation-effort concerning student. out-

comes consisted of t,he cellection of Pretest-posttest data on seniors

.pa- icipating in intensive group guidance activities. Table 37,

Pre est and Posttest Results for Junior Level Students on the Variable:

World of Work, presents the'results in- terms of mean gain and-percent

of correct answers. The junier students gained 2.5 mean gain. The

Percent of correct ans ers on the pre est was 82 percent while on the

posttest the-percent of correct answe s had increased to 92 percent

or A 10_percent gain.
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TABLE 7

PRETEST AND POSTTEST .RESU1TS FOR JUNIOR
LEVEL STUDENTS ON THE VARIABLE: WORLD OF.-WORR

SCO MEAN
DIFFERENCE

PERCENT OF CORRECT
ANSWERS

etest 483

Posttesc 470

20.5

23.0 2.5

82%

92%

Persennerinvolved in the group guidance component along with

students who participated were,intervi --d. The persons interviewed

'support the evidence already presented concerning component effectiv

ness. The group guidance component was especially beneficial as

reported by one principal.

Additiohal suppo t which indicates the success of the intensive

group guidance cOmponent is shown in Table 38, Personnel Served by

Intensive Group Guidance During Project Year by Position, and Table

39, Personnel Served by Intensive Gromp Guidance (PerCentage Compari-

sons), August, 1975 ehrough flay, 1976, which indicates that the largest

group serv d was students whlch representdd 80 pertent witlythe next

largest group being Certified Support Personnel which represented only

6. percent of the total served.
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TABLE 38

PERSONNEL SERVED BY INTENSIVE GROUP GUIDAIICE
DURING PROJECT YEAR By PosITIoN

POSITTON Total
,

.ThacherS 166

Aides- 9

-Admini-_ ators 129

Caxt Support Personnel 405

Voiuh eers/Paremts .0

-1
Stude-ts 6,239

ESC/TEA 108

' Bus ness/Indus -y Pdxsoinel 348

TEC/Chamberof Comrnere. 17

Other 39 7

9 0



44ERVtD,RTJNTENSIV GROUPGt
:---'-(pERCENTAGE.0014TARISONs) -,

ALIGUST,.1975 THROUG1 MAY, -_1976.

PERCENT

:64

-60
56
52
48

_40
36
32
28

2
20
16

Teachers .Aides

than 2 percent

Ade/
Central Office-

certified
Support.

.Personnel

alunteers
Parents'_



TABLE 39 (CONTINUEn)

PERSONNEL SERVED BY INTENSIVE GROUP GUIDANCE
(PERCENTAGE COMPARISONS)

AUGUST, 1975 THROUGB'MAY, 1976

PERCENT

96

92
88

76
72

68
64
60

56
52
48:

44

36
j2
28

24

0
6

2

StudentS ESC/TEA 6 Business/
Inqu'stry Pers. of Comm. pers.

*Less than 2 percentv

TEC/ChaM. Other
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. Table 40, Number of Times Targeted,Activity was Performed in

Intensive-Group Guidance, shows activities while Table 41, Consulting

Contacts fo- Intensive Group Guidance (Percentage Comparisons),

August, 1975 through May, 1976, shows percentages by activities

These in,rank order Are:

Administering/Interp e ng)est 30_peycent
e

Group Guidance:Sessions, 21,percent

Other, 21 percent

Arranging and Conducting Field.Trips 10:percent

Administrative/Support Perponnel 'Conferences about Carer

Education-, '2 percent

Visitin Surveying Business and Industry, 4 percent

Table 42, Project Activity Man7Hour Analysis for Intensive

Group Guidance (Percentage Comparisons), August, 1975_through y, 1976,

shows the percentag- -f man hours in three categories. ,Thes- are*

Consulting 50 -ercent

Ereparation and Follow-Up; 28 percent

Travel:, 22 percent.

bbjec

Conclusions and Recommendations. The data indicates he

ves of the intenSive group gufdance component were fully

frttained with die following strengths:

an increase in performance ove previous ,7ear

student outcomes were realized witli support from participal

students supporting the data-

strong support from personnel for the activ ties espec allY

the group guidance seSqions

9 3
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A

NUMBER OF TIMES TAGETEDACTIVITY-WAS PERFO
IN INTENSIVE GROUP GUIDANCE

TARGETED.ACTIVITIES Total

Arranging/Conducting,FieId Trips

Supplyin teaching Aids.

Securing/Assisting Resource 'Speakers

Teacher Conferences about C/E

Mm/Support Personnel Conferences about CirE,

Arranging Conducting Assembly Programs
I

'Visiting/Surveying Business and Industry

Speaker: Public School

Speaker: Business/Parent or CommunIty Group

De onstration/Unit Teachingte"

Admini ing/Interpreting'Te
v

GroUp Guidance Sessions

Regions1/State Conferences'

Othr

1 8

94

92

9

15

13

,84

0

.43



, TABLe41

CONSULTING CONTACTS FOR INTENSIVE GROUP GUIDANCE

(PERCENGAGE COMPARISONS)

PERCENT AUGUST, 1975 THROUGH MAY, 1976

6

92

8

84

76

72

6

64

60

52

44

40

36

28

24

20

16

12

Arr./Cond. Supplying Securing/Asst.. Tch...Conf. Adm16upport Arr./Cond. Viaiting/Surveying

Field Trips Tch. Aids Resource Speakers about C/E Pers,Conf, Asstmbly Prob.

*Less than 2 percent
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PERCENT

'.TAULE 41::(C9NTINUEU),

COt.iSTATING CONTACTS'..FOR:::INTENSIVE:GROUP GUIDANCE

.(PERCENTAGE COffikRISONS). .

''.4upusT, 71975 .711RDINIt 140, 1976 .'

18i

4

60

56

52

4_

44

40

36

28

24

20

16

12

8

4

Speaking: Spa ng: Demo/Unit AdmJlntetp1 Gtoup Guid g /State .. Other

Pub, Sch. Comm. Group Teaching

*Less than 2 percent

Tests Session Cod I

18



44
'40

_32
2
24
20
1

-

Prep.k
F.611ow-up'



'group guidance.sessions:Were the first 'contact with a

counselor in many .incidents
a

groupguidance was worthwhile and provided a ler

not available elsewhere.

Some of the

-emponent werel

aknesses of the i ensive group g dance

-hree counselors have an extremely heavy workload durinv

test time.

Recommendati-_s f2r:the intensi-e group guidance component include:'

more even distribut±on of the General Aptitude Test Battery

during the school ar to balance the orkload with the test

being adminietered to 10th grade students rather than.9th

'grade students

establisha career informatton cente

counselorsneed to be assigned to schools so that a feeling

of belonging can be established bet e n counselors and
wwww.

schdol.faculty.

98
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Introduction:.- The objective of all vocational training

is to.prepare gainful employment. If employment is not obtained

within a reasonab tme following graduation, 'all of the training

given the student is ost.. .The pubUt SChOgls Of,GraysOn CountTate

training studentt apable of Performing in a variety -f skill jobs

and employers are Seeking trained workers:for iobs. The placement and

follow-up activities provided-a liaison.between the employment'agencies,

4"The business Community, the source of traine0 personnel, and the public

schools.

The project director served..as the placement and follow-up

officer in addition to his other duties. Follow-up has begun on

graduating seniors Other activities include visit with businesses

ndustrie4 in Grayson County, work with Texas Employment Commission,

concjob referral service, work with career dray, and collect exit

information on graduating seniors.

The objectives fpr the placement

and follow-up component will be stated with an analysia _f how well

each ob ective was, Dv by the *project.

Objective 1.

to provide information for all students as to Where they can

find jobs, both part-time and full-time and to provide aid

to these students in iecuring these jobs.

Thi's oblectivewas partially met by the project staff pport

fort thIs Was secured during interViews of seniors who had participated.

.0ther schOoI'personnel indicated the Olacement'had been-useful to

99J
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students while in operation. Furthermore, Table 43

Served by Placement and Follow-up During Pro,ect Yaa by Position,:

and Table 1p, Personnel SerVed by Placement-4Pd FOilow-up (Percentage__

Comparisons), August, 1975-through May 19,76,-

-,
hat the largest

totals. Due

_1, Contacts

group served was students representIng 92percent of:the

to the slowed econ my, the placement of studenXs was min

were made to secure emproyment; however,

'Objective 2.

to design an information System to aid the p adement office

to ddtermine which lob will fit each student by utilizing
*

employee'and employer information.

The objective was partially met by project staff. OVer 1,000,

udents were,employed.

businesses and industries were co-fitacted by the project staff in

collecting data concerning the placement needs for personnel

County during the first year of the project. 'This data bank was

updated and added to during the cu _ent year. The project direc or

__ayson

continue0 to use,tite information from the 85 page bOok entitled,

Directory of Community-Resources..

Objective 3.

to upgrade and improve the instructional program of career

education in Grayson County.

This.objective was partially met. The documen_ation -resented

by .other compone supports this objective :This is anovra11

projett objective an not spectfically d placement and folio

objective. The project director disseminated information a

each school.
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TABLE 43

ERSONNEL SERVED Br PLACEMENT AND FOL 0 -UP
DURING PROJECT YEAR BY POSITION

FOSITION Total

Teachers

Aides

AdtinistratOrs
13

Cert. Support Persome1
2

Volunteers/Parents 0.

Students-
264

ESC/TEA.
0

Busines:s/Industry Pe-s nnel 2

TEC/ChaMber pf commerce 1

Other 0
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Tki3LE 44

ERSOIEL SERVED.BY PLACEM:ENT)AND FOLLOWUP
(PERCENTAGE COMFARISONS>

AUGUST, 1975 TBROUGH 1.1A?r,.--1976

96
92
88
84480
76
7_
6
64
6.0
56
5-
4
44
40
36'

,32

24
20

Teachers 'des Adm./
Central Office,*Less than _ percent

Certified
SuPport

Personnel

-191
102

Volunteers/
Parents

A



PERk1NNEL SERVEDEIT 2LACE4WT
(PERCENTAGE COMPARISONS)

AUGUST,:19751THROUGH,t4AY, 1976

, PERCENT

=96

92
88

-84

80
.76
72

68
64
60

52

44
40

-36
32
261

Stud ESC/TEA

*Less than 2.percent

Busine ITEC/Cham.
oE Comm. Pers.Ihdustry Pers.-

192

103.
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:Additional documentatiOn to support the success of the place-

ment and follow-up compOnent in meeting objective three is found in

-Tab1e'45 Numbe of%Times Targeted Activity w Performed in Place-

ment and Follow-up, and Table 46, Consulting Activities for Place-

ment and Follow-up (Percentage Comparisons), August 1975 through'.

y,-1976 These tables show' the-activities with percentage ranked

by percentageaTe

dtbbr: 70 percent
I. N

S!4pplying teachingids,

-Group Guidance Se

, Administrative/Su

pare

sions Vperdent'

Personnel Confe

Education, 4 percnt
.

-

ArrangIng/ConducIng 1.1.eld Trips, 4 ftrcent
' ..
41 ,

active 4. i

endes about Career,

to provide emplCiment aid to out-osàhool youth and adults

who ate enrolled in Occupational,programs..,

This objective wa not met since inos-t' f the current ylear's

in-school youth .effo.tts were diredted

0bjective 5.=

to follow up 1bn every student who gradUates 6r drop-s ouf of

school befo

determinaridn to see what occupation,thestudent pursues.

graduation for five frcim the date of

This oblegtive' was'adequately met by the project staff. INit
"'.

formation fr seniors Was obtained dur ngthe.sprifi. '1915... This

information was coMputerized_for sto alg.e and future use A Second---
. .

llowup was sent during the spring af l97, _i'dollect.qc upational



TABLE 45

(SV TIMESIARGETEP ACTIVITY WAS = PERFO

IN PLACEMENT AND FOLLOW4P

TARGETED ACTIVITIES

Arranging/Conducting Fie di Tries

Supplying, Teaching Aids

Securing/Assisting Resource Speakers

Teacher Conferenced about C E

Adm/Support PerSonnal Conferences abOut Cf E

Arranging/Conducting Assembly Prográts

74.siting/Surveying.BUsiness and Indust

Speaker: Pub/ic School

Speak Business/Parent o Community Group

Demonstration/Unit Teaching

Admin tering/Interpreting Tests

Group Guidance Sessions

Regional/State Conferences

Other

Total

194
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0
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PERCENT

'TABLE 46

CONSULTING ACTIVITIES FOR PLACEMENT AND F LLOW-UP

PERCENTAGE COMPARISONS)

AD66sT, 1915 THROUGH MAY, 1976

19)

ArT/Cond. Supplying Sec/Asst Teh. Conf. Adm/Supori e:Arr/Cond.

Field Trips Tch. Aids Resource about C/E Pers, Conf. Asiembli hog.

Speakeis

'*LCSS than 2 percent

VisitineSurveying

Bus. and InA

196'5 _



TABU 46 (.COTINUED )

'CONSULTp4G AcTIVITIES FOR FLKEKENT FOLLOW-UP

(PiRCENTAGE CORARISONS)

`EGUSTI 1975 THReitlidMAY 1976

Speaking: Speaking:. Deio/Unit Group.Guid. Reg./State Other

Pub Sch: Cumm. drolip Tevhing lests , Session Cod,. ,

Ilr

19'

,J
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information. The follow-up in_prmation will.he vs,d for progra

planning. Table 47, shows the number of follow-

seat, andvreturn

TABLE 47

FOLLOWUP CARDS SENT
WITH RETURNS

Source Year fTtithbe Mailed NuMber Returned

Seniors 1975 (1st mailing)
-

Seniors

Senjors

Seniors

College

4975 (2nd mailing) 923

1974 791

1973 1,160

1975 365

107

1,35

75

80

85

.Table 48 ,Project Actlyity Man-Ho r Analysis for PlaceMent and

Follow-up (Percentage Comparisons), Au ust, 1975 thtough May, 1976

shows the man hoursOby percentage devot d to the placement and follow-'

component in three categorie- Thes e:

Consulting, 44 percent

-Preparation and Follow-up 44 pe dent

Travel, 12 percent.

Cone usions and 'Recommendations. the placement artd follow-

component adequately met its objectives. The, foliowing Are

rengths of the_ component:

established rapp rt and a working relationshipyith employers,

chambers of commerce; and Texas Employment Commission:

108
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TA-BLE 48

PROJECT ACTIVITY MAN-HOUR.ANALYSIS
FOR PUCEKENT AND'FOLLOW-ATP
PERCEMAGE-7C0 ARISON '-

AUGU8T, 1975JMGR MAY,1976

PERC

95

4
80
,76

72
68
64
60

56
,52

48

4

40
36
32
28

2-

20

16
12

TrAyel P;ep
Follow

ConAulti

109



al system and working relatonsh ip with

-publiclechoals -of Grayson County

. collected I exit information: on sehiors

condUcted third follow-Up.

Premajdr weaknesses-we e:
. N

project directpr acting as the .placement and follo-up

4

when a full-time employee was needed

lack of placement and follow-up for u -of-school youth and

-

adults.

Recommendations for the placemen .and jollowup -o ponent mclUded:

full,time placement and follow-up direceo:

development of placement and follow-up activities Eor

adults and out-of-schoo youth'.

2 I
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RECOMMEMATIONS

the project-were!
_

ntendents thatihe projec

attendance 'and Interest in-thefr ach

coordinated effort for-career education it Grayson

cdttinued by 12 professionals with"-five Coiponents

e

Improved communicationsecween projett Andschools and a ong

components within the project

provided-career educatiOn Services and inforMation to a wide

taut of personnel throughodt.-Grayson County which included

14,754 contacts by project -staff

success of çe county model for career education provides.a

demonstrat n for replications especially in'investigation4

explore ion,- and group.gnidance

special commendation should.be.given the project for the teajhing

aids and materials for career education provided the teachers

in Grayson County which will Continue to be used,af the'

project is_discontinUed

dhvelopment of ail excellent-staff with a wide'renge of backgrouna

_experiences whith.add multidimensions to the project especially
W

the airen'es,:exploratiori, and-group guidance components
!

instructional prog ams for students in occupa onaldevelopment

investigation and exploration

oviding te adminis ration and in_erpretation through the
1

±nt guidanc :awareness, investigation, and expl--

ration component

111
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_
providing career information for students whichled4to-cOmment

adult who said, "I,wish they had.that kind of program
g

excellent support ._ of business and ladnstry to the project'

Tinforma

Wasl,releVant and.'students,responded tathepositive

ion provided through instructioh

providednctivitIes that stuaents,Fould part cipate wh

be beneficial in la e _life

activities provide4 b-y,.the:p oject reinforce school learning

aativities

made information available to students-concerning educattonal

g
opportunities available in. GraYson County after graduation.

The major weaknesses were:
"*

limitations of dle project...based gn number time,

and effort

ekpressed-feeling of -ro ect staff that most building
,

adMinistrators tolerated the programas long.aa the project .

staff did-not get in the way orcause_any Changes

project personnel needed more tiAe in schobt-to establish

themselveg as a par of the system

provide more inservice for projeet stiff.and'scno81 faculties

lack'of interface by thiir projeat ith the 13 schoOl dtstricts

in the area of planning

benefits foi project staff were not provided especially -ick

leave.

,203
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RecomMendations f-- overall project Improvement includet

inrensive insrvice traininwfor teachers'in par pipatin- schc

to develop understanding of career education

intensive inservice -aining fo*.pro'ect Staff in management

and cireer education strategies
(

further development of the Management Informa ion Bystem-to
A

provide better f-eedback fo management

-`

=continued articulation oE;eaPh component with each project

member aware of-each component and how -eachsuppotts the total

coordinated effort for career education

ove investigation inst uction to 9th grade

move-exploration instr ction to

'tmyve GATB to 10tht 'grade

lh grade,.

e1e2,,inseryice capabilities of project staff fo

local 'schoold Outside inservice conducted by Other=

agencies does not develop the expertise:to support the project.

Overall, special commendatid&i should be extended

College 'Grayson COunty Public Bchools, and --th_ project staff for the

intensive efforts to install -assive-project, with five components

Grayson County

involving the diverse interests, backgrounds, and motiv,es oethe popu-

lations to t.'e served. The p oject is-near the fully attained level.for

he final year of operati n. An indication of the impapt is demonstrat

by the fact that Superintendents have made applccations for regular tali

to Continue the exploration and investigation activities.
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